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2006-07 ACADEMIC YEA R  

AT A GLANCE  
 

Negotiated a four-year Collective 

Bargaining Agreement, which includes one 

of the highest wage increases of any public 

employee union approved by the General 

Assembly this year 

Negotiated health care benefits for part-

time faculty teaching more than nine (9) 

load credits at any state institution (CSU, 

Community Colleges, and UConn), paid by 

the State Comptrollerôs Office 

Successfully advocated for over one million 

dollars in funding for additional full-time 

faculty and CSUS 2020, a building plan 

worth $950 million  

There were six grievances that went to Step 

3 (internal arbitration); two were settled, 

two were moved to Step 4 (outside 

arbitration), and two were denied at Step 3. 

Established the CSU-AAUP Blue Ribbon 

Committee in an effort to be more proactive 

in responding to recommendations 

regarding higher education financing, 

administration, governance, and 

organization 

Launched online voting for statewide and 

chapter CSU-AAUP elections 

Revamped CSU-AAUP website 

(www.ccsu.edu/aaup/csu) to make it more 

informative and user-friendly  

Sent over 100 participants to local and 

national conferences  
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LETTER FROM THE PRES IDENT  

Dear Colleagues, 

 

CSU-AAUP was able to achieve several long-term goals in 2006-07, and I 

want to commend the AAUP leaders on each campus and our dedicated staff 

for seeing these goals to fruition.  

One of the biggest gains this past academic year was the approval of a new 

four-year contract, an endeavor that had taken more than a year of preparation. 

As is the case with any negotiation, we did not achieve everything we set out to 

accomplish, but our negotiating team was confident that we gained more 

through negotiations than we would have if we went to arbitration. In other 

words, this was the best attainable contract. Not only did the team negotiate 

one of the largest wage increases of any state employee union in the state last 

year, but the team made some significant gains for part-time faculty. In terms 

of job security, we achieved the possibility of multi-semester contracts for 

long-serving part-time faculty and the guarantee of a course cancellation fee if 

a course is cancelled within seven business days of the first day of classes. 

Another long-term goal that CSU-AAUP has been working on for over two years is health care benefits 

for part-time faculty who teach more than nine load credits at multiple state institutions. CSU-AAUP and 

the State Employee Bargaining Agent Coalition (SEBAC) argued that individuals meeting these 

qualifications should be considered full-time state employees and the State Comptroller agreed. However, 

how these benefits would be paid for was the biggest challenge of the negotiations. SEBAC and CSU-

AAUP wanted to make certain that part-time faculty who qualified for these benefits would not be denied 

courses because they could potentially be more expensive to hire. While it took many months of 

negotiation, it was finally agreed that the State Comptroller would pay for the benefits.  

Finally, when union dues were increased in 2006, additional funding was put into a coordinated lobbying 

campaign and our investment paid off. The General Assembly awarded CSU over one million dollars in 

funding for additional full-time faculty. This money will pay for 23 full-time faculty positions, three of 

which the General Assembly dedicated to nursing faculty. Most important, we successfully lobbied the 

General Assembly for approval of the CSUS 2020 bonding plan, which will provide over $1 billion for 

new buildings and infrastructure renewal. 

This report is intended to give you a more complete understanding of what CSU-AAUP accomplished on 

behalf of the membership during the previous academic year.  

 

Sincerely,  

 

 
 

 
 
 

 

Dave Walsh 

CSU-AAUP President 
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MEMBERS OF THE CSU-AAUP COUNCIL 2006-07 

CANDACE BARRINGTON  

English 

Central Connecticut State University 

 

ARLENE BIELEFIELD, VICE PRESIDENT  

Library Science 

Southern Connecticut State University  

 

LULA BLOCTON  

Visual Arts 

Eastern Connecticut State University 

 

BRANKO CAVARKAPA  

Business 

Eastern Connecticut State University 

 

GUY CRUNDWELL  

Chemistry 

Central Connecticut State University 

 

JAMES DOLAN  

Physics 

Southern Connecticut State University 

 

DEBRA EMMELMAN  

Sociology 

Southern Connecticut State University 

 

RUSSELL GLADSTONE 

Library 

Western Connecticut State University 

 

JAIME GOMEZ  

Communication 

Eastern Connecticut State University 

 

KRISTIN JACOBI  

Library 

Eastern Connecticut State University 

 

JOHN KAVANAGH  

Mathematics 

Southern Connecticut State University 

 

LOIS KOTEEN  

Communication 

Central Connecticut State University 

 

STEVEN LAROCCO, SCSU-AAUP PRESIDENT 

English 

Southern Connecticut State University 

 

JEAN LEFEBVRE  

Marketing 

Central Connecticut State University 

 

MARTIN LEVIN, SECRETARY  

Biology 

Eastern Connecticut State University 

 

JULIAN MADISON  

History 

Southern Connecticut State University 

 

JOHN MUELLER  

History 

Central Connecticut State University 

 

VIJAY NAIR, WCSU -AAUP PRESIDENT 

Library 

Western Connecticut State University  

 

ANDREW NILSSON, ECSU-AAUP PRESIDENT 

Sociology 

Eastern Connecticut State University 

 

HEATHER PRESCOTT  

History 

Central Connecticut State University 
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PATRICIA OôNEILL 

Psychology 

Western Connecticut State University 

 

TONY ROSSO 

English 

Southern Connecticut State University 

 

HARLAN SHAKUN, TREASURER  

Accounting 

Central Connecticut State University 

 

RACHEL SIPORIN  

Art 

Central Connecticut State University 

 

CINDY STRETCH  

English 

Southern Connecticut State University 

 

ELENA TAPIA  

English 

Eastern Connecticut State University 

 

 

 

CIGDEM USEKES 

English 

Western Connecticut State University 

 

ROBERT VADEN -GOAD 

Mathematics 

Southern Connecticut State University 

 

DAVID WALSH, PRESIDENT  

Political Science 

Southern Connecticut State University 

 

LAURIE WEINSTEIN  

Social Sciences 

Western Connecticut State University 

 

CINDY WHITE, CCSU -AAUP PRESIDENT 

Communication 

Central Connecticut State University 

***  

CSU-AAUP STAFF 
ELLEN BENSON , CSU-AAUP Communication & Research Associate 

ANGELA COLLISON , ECSU-AAUP Office Staff 

LINDA CUNNINGHAM , SCSU-AAUP Member Services Coordinator 

STEVE GREATOREX , CSU-AAUP Business Manager 

GARY HOLDER -WINFIELD , SCSU-AAUP Office Assistant 

MICHELLE MALINOWSKI , CSU-AAUP Asst. Director of Member Services 

CARYL SCHIFF -GREATOREX , CSU-AAUP Director of Member Services 

ELISE SILKOWSKI, WCSU-AAUP Office Staff 

***  



 

 

 Page 6 

2006-07 ACADEMIC YEAR IN REVIEW  

The 2006-07 academic year was marked by a number of significant successes, several of which took years of 

planning and work, including negotiating health benefits for part-time faculty who teach full-time between 

their employment at CSU and other state institutions, negotiating a new four-year collective bargaining 

agreement, and achieving over one million dollars in funding from the state to hire additional full-time 

faculty.  

In addition to the numerous accomplishments, CSU-AAUP continued to serve the membership by monitoring 

working conditions, protecting AAUP principles such as academic freedom and shared governance, 

administering the contract, providing training to members interested in serving the union, and planning 

strategically for the future. 

Contract  Negot iat ions,  Wages & Work ing Condi t ions 

One of the most important responsibilities of CSU-AAUP this previous year was negotiating a new contract 

with Management. CSU-AAUP surveyed the membership prior to negotiations, and the CSU-AAUP Council 

prioritized the results so that salary increases, workload relief, and improvement of the working conditions for 

part-time faculty were among the top priorities. Given the nature of negotiations, it is impossible to receive 

everything you desire, so CSU-AAUP was pleased that it made significant advances on two of the three 

priorities. The membership overwhelmingly approved the Contract by a vote of 821 to 86, which was later 

approved by the Board of Trustees and the General Assembly. The approved Contract covers the period from 

August 25, 2007 to August 25, 2011. 

Full -time Member Salary Increases. CSU-AAUP made impressive gains in terms of salary increases. 

Increases for full-time faculty are structured differently than in the past. Increases are still applied to the full-

time faculty payroll base so that individuals closer to the lower end of the salary range for each category (i.e., 

Instructor, Assistant Professor, Associate Professor, and Professor) receive larger increases than individuals at 

the upper end of the salary range. The logic behind this method is that it will move individuals through the 

salary range more quickly, so they are able to obtain the highest salary. There will be two increases each year 

to the full-time faculty payroll base for the life of the Contract:  a 3% increase for first 13 pay periods and a 

2.5% increase for 14th ï 26th pay periods. In addition, there will be a 4.5% increase in summer session and 

intersession pay for each year of the life of the Contract. These increases were among the highest in the state 

compared to the other Connecticut state employee unions.  

Part-time Faculty Member Salary Increases & Working Conditions. In a 2005 survey, CSU part-time 

faculty were asked what one thing they would change about CSU. Of the conditions of employment listed, 

163 of the 497 respondents listed higher salary as their number one priority, followed by pro-rated health 

insurance, seniority rights, office/phone/computer rights, and sick leave. CSU-AAUP made significant gains 

on a number of these priorities. In the 2007-11 Contract, part-time faculty will receive a 4.5% across-the-

board wage increase for each year of the life of the Contract. Summer session and Intersession pay will also 

increase 4.5% for each year of the life of the Contract. In terms of seniority rights and job security, CSU-

AAUP was also able to make some progress through contract negotiations. It was agreed that part-time 
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faculty who have been employed in a department for ten 

consecutive semesters or have taught sixty credits are 

eligible for a multi-semester contract of up to two 

semesters. Additionally, the 2007-11 Contract calls for a 

course cancellation fee of $300 for part-time faculty 

members if their class is cancelled within seven business 

days prior to the beginning of the first day of classes.  

However, one of the largest successes was in terms of 

health insurance. Over two years ago CSU-AAUP 

asked the State Employee Bargaining Agent Coalition 

(SEBAC) to file a grievance on behalf of part-time 

faculty who teach more than 9 credits at multiple state 

institutions. CSU-AAUP and SEBAC asserted that while 

these individuals are part-time employees at each individual university, they are full-time state employees and 

should receive health benefits. The state agreed with this assertion, but the bulk of the negotiations resulted 

from one central question: who is going to pay for these benefits? Many options were discussed and explored, 

but in the end, the Comptrollerôs Office agreed to pay for the benefits out of its budget. 

CSU-AAUPôs role in the negotiations was to ensure that the final agreement was the best possible settlement 

for part-time faculty. In collaboration with UConn-AAUP and the Congress of Connecticut Community 

Colleges (the 4Cs), CSU-AAUP made sure that all the healthcare plans available to full-time faculty were 

offered to part-time faculty. In addition, the unions negotiated in favor of a shorter waiting period at the 

beginning of the semester for part-time faculty who are continuously eligible for this benefit. The unions also 

made certain that the reimbursement check from the state would be tax-free and not included as income on    

W-2 forms.   

There is one new element of this benefit - retiree healthcare - on which we have reached a tentative 

agreement, pending approval by SEBAC leadership. In order to retire under the State Employees Retirement 

System, one has to meet the minimum age requirement [age 62] with either 10 years of state service (deferred 

retirement) or 5 years of state service (if one goes directly into retirement); the same requirements apply to 

receive healthcare benefits in retirement. Under the proposed language, if a part-time faculty member teaches 

nine or more load credits a semester across any of the public systems of higher education, they will be eligible 

to receive healthcare in retirement, provided that they meet the age and service requirements and that they 

were enrolled in a state retirement plan during those years of service. This agreement is retroactive, so any 

semester where one has taught nine or more load credits a semester at state institutions will count towards 

retirement. The ten years do not have to be consecutive, but the total service requirement is ten or more years. 

Also, one does not need to take advantage of the new healthcare benefit in order to receive health benefits 

from the state in retirement. One only has to be entitled to receive healthcare as an active faculty member to be 

eligible for retiree healthcare, provided they meet the age and service requirements and are enrolled in a state 

retirement plan. This agreement was still pending SEBAC approval at the date of printing. 

CSU-AAUP Leaders and Council Representatives meet with 

Cary Nelson, National AAUP President, during his visit to 

Connecticut in Fall 2006.  


