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During the reporting period, the affirmative action staff at Central Connecticut State University (CCSU) 
was led by Dr. Nancy Barcelo, Interim Vice President of the Office of Equity & Inclusion, and her staff 
consisted of Pamela Whitley, Senior Equity & Inclusion Officer, Erin Rodas, OEI Administrative Assistant, 
Lisette Cobb, Equity & Inclusion Associate, Richard Kirby, University Assistant up until December 2019 
and Ashiah Richeme-Alcide, Equity & Inclusion Associate until March 2020. The office address for the 
Office of Equity & Inclusion (OEI) is 1615 Stanley St., Davidson Hall, Room 119, New Britain, CT 06050-
4010.  The telephone number for Dr. Barcelo is 860.832.0178 and her e-mail address is  
barcelo.n@ccsu.edu.  The telephone number for Ms. Whitley is 860.832.1653 and her email address is 
pamela.whitley@ccsu.edu. All communications concerning Equal Employment Opportunity/Affirmative 
Action will identify the Interim Vice President of the Office of Equity and Inclusion by name and address. 

CCSU disseminates its Equal Employment Opportunity/Affirmative Action Policy as required.  The 
University's Affirmative Action/Equal Employment Opportunity Policy, CCSU Sexual Harassment Policy, 
and the Nondiscrimination in Education and Employment are distributed annually to all employees via 
email transmission which is globally distributed and in hard copy to employees without email access.  
The Affirmative Action/Equal Employment Opportunity Policy Statement, Nondiscrimination in 
Education and Employment Policy, the BOR/CSCU Sexual Misconduct, Sexual Assault and Intimate 
Partner Violence Policy, and the CCSU complaint procedure and timetables are also posted on the OEI’s 
web page at http://www.ccsu.edu/diversity/ and are accessible to applicants, employees and students.   

A summary of the objectives and goals set forth in the affirmative action plan are made available to the 
president, all vice presidents, chief officers, deans, directors, department heads, managers, and 
supervisors for distribution to all of their employees.  Copies of the Affirmative Action Plan are 
maintained in the OEI and now it will be stored in the new Office of Equity and Inclusion, Office of the 
President, and additional locations around campus, including but not limited to the University's Elihu 
Burritt Library and Human Resources.  The final Affirmative Action Plan is made available to all 
employees for their review on the university’s website, and the above-mentioned locations.  The period 
of review is no less than sixty (60) days (See copy of letter specifying the period of review in Supportive 
Materials). 

All employees are given written notice that they may review and comment on the Affirmative Action 
Plan.  The employees were specifically instructed to address all comments to the Interim Vice President 
of the Office of Equity & Inclusion. A file is kept on all affirmative action related internal communications 
and comments received throughout the reporting period.  Any new comments will be placed in this file 
and the dates such statements are received will be noted.  The Affirmative Action Plan will report a 
summary of all employee comments and agency responses in each filing.  During this reporting period, 
no comments were received during the reporting period.    

Activity during this Reporting Period 

The Affirmative Action Plan was made available for all employees to review and comment.  Employees 
were notified on June 9, 2020 where copies of the Plan were located, the period of review and the dates 
within which they may submit comments regarding the Plan. 

All Affirmative Action/Equal Employment Opportunity policy statements are reviewed annually to 
ensure that any changes in the law, which may have occurred, are included therein.  An abridged version 
of the policy statements on Affirmative Action/Equal Employment Opportunity, as well as policy 
statements on Sexual Misconduct (including sexual harassment), and Non-discrimination for Persons 
with Disabilities are published in the Student Handbook, Faculty Handbook, and Faculty Guidelines on 
Policy and Procedures for Students with Disabilities.  The Affirmative Action/Equal Employment 
Opportunity Policy statement is published in the electronic Catalogue.  In addition, the Affirmative 
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Action/Equal Employment Opportunity policy statement, Policy Regarding Persons with Disabilities, BOR 
Sexual Misconduct Policy, and the CCSU Procedures and Timetables for Processing of Discrimination and 
Sexual Harassment Complaints as well as the University’s 2019-2020 hiring, promotion, and program 
goals can be accessed through the website at http://www.ccsu.edu/Diversity/.   

The President’s Executive Committee was informed on affirmative action recruiting, hiring, and 
promotional efforts, as well as updates on affirmative action and non-discrimination law.  The 
Affirmative Action/Equal Employment Opportunity Policy Statement and the Sexual Misconduct Policy, 
as well as program information and progress reports are presented to the committee yearly (see 
attached agendas in the Supportive Materials section). 

The Interim Vice President of the Office of Equity & Inclusion met with the deans on a regular basis to 
discuss the policies, procedures and progress pertaining to affirmative action, in addition to their 
responsibility to aid in effectively implementing these policies.  The Interim Vice President of the Office 
of Equity & Inclusion (OEI) will continue to meet with the Executive Committee regarding the affirmative 
action plan and related diversity and inclusion programs.   

The Interim Vice President of the Office of Equity & Inclusion provided the human resources staff, search 
committees and the Promotion and Tenure Committee with a periodic update of the status of hiring and 
promotion goal achievement, in addition to reminding these individuals of their responsibility to make 
every good faith effort to achieve the hiring and promotion goals when the opportunity occurs. The 
Interim Vice President of OEI has begun to meet with human resources and staff to encourage them to 
continue to achieve affirmative action hiring goals and to diversify the faculty and staff.   

Meeting with Search Committees 

The Interim Vice President of the Office of Equity & Inclusion or Senior Equity & Inclusion Officer met 
with all search committees seeking to fill unclassified vacancies to discuss the search procedures, 
affirmative action goals, recruitment strategies, evaluation of candidates, and non-discriminatory 
interviewing.  She also updated the affirmative action plan forms, instructions for search committees, 
and the pre-employment inquiry guidelines distributed to the search committees.  The OEI staff 
answered numerous inquiries from the search committees throughout the year related to the search 
procedures.  In addition, the SEIO met with the human resources staff to discuss the search procedures 
as well as answer any questions.  In the unclassified search committees, 35% percent of the search 
committee members were people of color (Black, Hispanic, and Asian); 20% of search committee chairs 
were people of color; (56%) of search chairs were female. 

During the reporting period, the Senior Equity & Inclusion Officer or Associates met with all search 
committees representing classified searches to discuss the search procedures, affirmative action goals, 
recruitment strategies, evaluation of candidates, and non-discriminatory interviewing.   

New Employee Orientations 

The Human Resources Office directs all new employees to the Central Connecticut State University sign 
up portal of the HR website.  This website is dedicated to providing new employees information 
regarding the university including: The University Mission Statement, Statement on Affirmative 
Action/Equal Employment Opportunity, Sexual Harassment Policy, Health and Life Insurance, as well as 
personnel policies relating to compensation, attendance, and career mobility.  This website is regularly 
updated to reflect changes in policies and procedures. 

During the reporting period, OEI provided all new employees copies of the Affirmative Action/Equal 
Employment Policy Statement, Central Connecticut State University (CCSU) Sexual Harassment Policy, 
the CCSU Procedures and Timetables for Processing of Internal Discrimination and Sexual Harassment 

http://www.ccsu.edu/Diversity/
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Complaints, and the information on students with disabilities services.  OEI has been handling these 
responsibilities and continues to provide copies of the AA/EEO policies to new employees.   

The Interim Vice President of the Office of Equity & Inclusion or designee presented the Affirmative 
Action/Equal Employment Opportunity Policy Statement, CCSU’s Nondiscrimination in Education and 
Employment Policy and the BOR/CSCU Policy on Sexual Misconduct (including sexual harassment), and 
the CCSU Procedures and Timetables for Processing of Internal Discrimination and Sexual Harassment 
Complaints at the New Employee (non-faculty) Orientation and copies of these policies were distributed 
to the new classified and unclassified employees.   

The Interim Vice President of the Office of Equity & Inclusion or designee also presented the Affirmative 
Action/Equal Employment Opportunity Policy Statement, CCSU’s Nondiscrimination in Education and 
Employment Policy and the BOR/CSCU Policy on Sexual Misconduct (including sexual harassment), and 
the CCSU Procedures and Timetables for Processing of Internal Discrimination and Sexual Harassment 
Complaints at the New Faculty Orientation and copies of these policies were distributed to the newly 
hired faculty members.  The  Interim Vice President of the Office of Equity & Inclusion met with the new 
faculty and staff at the beginning of the Fall 2019 semester to provide them with her introduction and 
the changes she and President Toro want to see in the areas of Equity and Inclusion and she also 
provided them with policies and her contact number.   

The Office of Marketing & Communications includes articles and pictures related to the activities and 
accomplishments in University publications as well as in the media of underrepresented group members 
who are part of the University community.  This office publishes articles featuring Affirmative 
Action/Equal Employment Opportunity and Diversity programs, reports and promotions of minority 
group members.  Such publications include CCSU Courier, Central Focus, and The Recorder. 

Cultural Programming and Professional Development 

Diversity and Cultural Programming  

A variety of University Offices, academic programs, and campus organizations, including Office of Vice 
President and Provost, Student Affairs, Veteran Services, Office of Student Conduct, Office of Associate 
Vice President of Academic Affairs, School of Arts and Sciences, Office of Equity & Inclusion,  Center for 
International Education, Center for Africana Studies, Office of Victim Advocacy, Center for the Caribbean 
and Latin American Studies, East Asian Study Center, Ruthe Boyea Women’s Center, Committee for the 
Concerns of Women, Latin American Association, Latin American Student Organization, Black Student 
Union, PRIDE, Mosaic Center Committee, African American Studies Program, LGBT Center Advisory 
Board, Polish Studies Program, Women’s Studies Program, Italian Club, International Relations Club, and 
the History Department, have sponsored programs related to diversity during this reporting period.   

Ruth Boyea Women’s Center  

Women’s Center- Telling HerStory Series:  
A monthly series featuring stories from faculty and about 
their journeys through life. Featured Speakers: Ms. Keron 
Sorrento, Ms. Cheryl Fox, Dr. Elizabeth Merenstein, Dr. 
Aimee Pozorski, Ms. Erin Kenney and Ms. Inez Bonilla 

Women’s Center- 
Women of Color White Ribbon 
Graduation Ceremony: An annual 
event celebrating the academic 
accomplishments of our graduating 
female students of color.  

Women’s Center Latina Talks:  
Conversations with prominent Latinas with in the State that 
fosters and promotes dialogue for Latina success. 
Fall Speaker: Dr. Leslie Torres-Rodriguez 
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Spring Speaker: Ms. Marilyn Alverio  
Women’s Center- Women of Color Luncheon                                   
Fall Keynote Speaker- Representative Robyn Porter   
Spring Keynote Speaker- Dr. Sheryl Best  
                                         

 

Women’s Center- United Sisters Support Group  
Women’s Center-Latina Leadership Professional and Person 
Development Support Group  
Two weekly support groups with the goal of assisting young 
women of color navigate the college environment  

 

Women’s Center- Domestic Violence Awareness Month: 
The Walk of No Shame: A campus speak out event that 
addresses rape culture within college campuses and 
promotes the eradication of a victim blaming community.  
Keynote Speaker: Fiyabomb 
Silent Witness Exhibit: The Exhibit is a visual representation 
consisting of life-sized, red laminated silhouettes of the 
women, men and children murdered in acts of domestic 
violence during a specific period of time within each state, 
county or city.   

 

 
Women’s Center- Sexual Assault Awareness Month: 
Take Back the Night: International event with the mission 
of ending sexual, relationship, and domestic violence in all 
forms. 
Keynote Speaker: Ms. Amy Oestreicher 
White Ribbon Campaign: An International men’s campaign 
aimed to ending men’s violence against women.   
I Don’t Owe You Campaign:  A campaign recognizing, 
naming, and addressing the issues entitlement, consent, 
and rape culture  

 

 

LGBT Center  

TRAININGS & EDUCATION 

July 2019 

Resident Life/Resident Assistants Safezone Training    30 participants 

To reduce the feeling of isolation and fear of discrimination and/or harassment for LGBT people within 
the CCSU community, and to provide resources at CCSU for this community. 

Learning Center Safezone Training     20 participants 

To reduce the feeling of isolation and fear of discrimination and/or harassment for LGBT people within 
the CCSU community, and to provide resources at CCSU for this community. 
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Educational Opportunity Program (EOP) Safezone Training   25 participants 

To reduce the feeling of isolation and fear of discrimination and/or harassment for LGBT people within 
the CCSU community, and to provide resources at CCSU for this community. 

September 2019 

CCSU Softball Team Safezone Training      10 participants 

To reduce the feeling of isolation and fear of discrimination and/or harassment for LGBT people within 
the CCSU community, and to provide resources at CCSU for this community. 

Social Work Conference Safezone Training     20 participants 

To reduce the feeling of isolation and fear of discrimination and/or harassment for LGBT people within 
the CCSU community, and to provide resources at CCSU for this community. 

October 2019 

Educational Leadership, Lecture and Discussion    30 participants 

To explain CCSU policies on LGBT concerns and discuss teaching approaches to LGBT students and 
curriculum. 

Instructional Technology (class of Dr. Olusegan Sogunro)   12 participants 

To discuss the changing needs and demographics of LGBT students. 

February 2020 

Pronoun Etiquette Campaign       20 participants 

Public awareness event to bring attention to the need for accurate pronouns. 

The Learning Center Safezone Training & Discussion    20 participants 

To reduce the feeling of isolation and fear of discrimination and/or harassment for LGBT people within 
the CCSU community, and to provide resources at CCSU for this community, and to discuss ways 
educators can help in these goals. 

April 2020 

Online Safezone Trainings for students      20 participants 

To reduce the feeling of isolation and fear of discrimination and/or harassment for LGBT people within 
the CCSU community, and to provide resources at CCSU for this community. (Due to COVID, these 
sessions were held online.) 

LECTURES, FORUMS & SEMINARS 
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October 9, 2019 

History of the CT Trans Movement      30 participants 

Jerimarie Liesengang, founder of CT Trans Advocacy. 

December 4, 2019  

World AIDS Forum: State of HIV Today      25 participants 

Four local HIV activists and healthcare providers, moderated by student Pat Bingham. Particular 
attention was paid to HIV and youth of color. 

February 13, 2020 

Intersections of Race & LGBTQ+ Liberation     25 participants 

“Race, Blackness, and Queer Identity.” Local activist Tenaya Taylor; small group workshops. 

February 18, 2020  

HIV and AIDS Education for Youth  

UConn Health Center HIV & Youth coordinator Nilda Fernandez and two colleagues; particular discussion 
of transmission rates among youth of color. 

March 5, 2020 

History of CT LGBT Activism  

Local activists Shawn Lang and Steve Gavron. 

March 10, 2020 

Living and Thriving with HIV (online due to Covid 19)  

Local activist Alice Ferguson discussed the experience of black women and AIDS. 

CCSU LGBT Center Resources in Response to Covid-19 Pandemic 

Spring and Summer 2020 

Virtual LGBT Center Lobby 

This can be accessed 24 hours a day and will be moderated by our LGBT Center student and professional 
staff on a Discord server. This is open to both currently enrolled and prospective students, who are 
looking for community during these difficult times. 

Those who would like access can receive the link by emailing us at lgbt@ccsu.edu 
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LGBTQIA+ Weekly Discussion Group 

This is for any student, faculty, or staff member in need. This will be run through a Discord server on 
Thursday's at 3:00 pm. 

For access, email lgbt@ccsu.edu 

LGBTQ+ Support Group Listening without Prejudice. 

Victoria Ginter from Counselling and Wellness will be virtually continuing the LGBTQ Support Group on 
Wednesdays from 3:00 pm-4:00 pm. This is a confidential space for LGBTQ+ students to receive support. 

For more information, she can be contacted at vginter@ccsu.edu 

Virtual LGBT Center Office Hours 

For those in need of resources, referrals, support, or would like to speak to someone one-n-one, we 
offer virtual LGBT Center office hours on WebEx. 

Anyone from CCSU can access this service through https://ccsu.webex.com/meet/ccsulgbtcenter 

We will be available Monday’s from 12:00 pm- 2:00 pm, Tuesday’s 9:00 am- 12:00 pm, Wednesdays 1:00 
pm- 3:00 pm, Thursday’s 9:00 am- 12:00 pm and Friday’s 9:00 am- 5:00 pm. 

The Director or UA can be available outside of these hours through appointment. Email 
n.c.mccarter@ccsu.edu or williammann@ccsu.edu to schedule a meeting. 

RALLY AND WORKSHOP AT STATE CAPITOL 

June 26, 2020        100 participants 

With the recent injustices that have occurred in our country in the last few months, Pride and the LGBT 
Center created an event to show support and community in a goal to dismantle oppressive systems that 
have impacted people of color and LGBTQ+ individuals. 

This demonstration included workshop on intersectionality led by LGBT Center students, as well as 
queer POC speakers sharing their stories. 

 

 

 

Below is a sample of jointly sponsored events by the Office of Equity and Inclusion one or more of 
CCSU’s social organizations or departments: (For a more complete list of all cultural/diversity/equity 
events, see attachment detailing events offered during August 1, 2019 to July 31, 2020.)  These 
programs included but were not limited to: 
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Red Flag Campaign 
In the fall semester, the Office of Victim Advocacy leads the Red Flag Campaign, a national campaign 
dedicated to raising awareness about healthy and unhealthy relationships. In Fall 2019, thirteen 
students were selected to work, volunteer, and/or intern in the Office of Victim Advocacy to assist with 
this campaign. Students participated in a training session about dating violence, healthy relationships, 
and violence prevention, and then worked together to plan the semester-long campaign with the 
guidance of the victim advocate.  
 
The Red Flag Campaign consisted of six main components: Red flag placement; information tables; 
presentations; a poster campaign; social media; and a campus-wide event. 
 

• Red flag placement: The Red Flag Campaign includes a visual element of placing physical red 
flags in locations on campus to bring awareness to the campaign. Over 100 individual flags were 
placed in high traffic areas on the CCSU campus, including along walkways around the Student 
Center and around Vance Lawn. In addition, lawn signs were placed near the flags with the 
message “Blue Devils say something when they see a relationship red flag” and the Office of 
Victim Advocacy social media accounts. The goal of the lawn signs was to provide more 
information about the campaign and the meaning of the flags for people who saw them. 

• Information tables: The campaign hosted information tables in the Student Center during the 
semester to provide information about healthy relationships and victim advocacy. Information 
tables typically included an activity such as trivia to engage students who visited the table. 
During the Fall 2019 semester, the campaign hosted six information tables in the Student Center 
and two additional tables at other campus events. Number of student contacts: 150 (approx.) 

• Classroom presentations: Student staff worked with the victim advocate to develop a 15-minute 
classroom presentation about the Red Flag Campaign and healthy relationships. In an email sent 
to the entire campus community, faculty members were encouraged to invite the victim 
advocate and a student staff member to their class to give a presentation about the campaign. 
During the Fall 2019 semester, the Office of Victim Advocacy conducted 13 classroom 
presentations. Number of student contacts: 260 (approx.) 

• Residence Hall presentations: Resident Assistants in campus residence halls contacted the Office 
of Victim Advocacy to provide programs for on-campus residents. As part of the Red Flag 
Campaign, the Office of Victim Advocacy led an activity called “Build Your Perfect Partner,” an 
interactive activity that led to a discussion about healthy and unhealthy relationships. This 
program was offered in two residence halls in the Fall 2019 semester and for a campus 
organization in Spring 2020. 

• Poster campaign: The Red Flag Campaign provides posters for campuses utilizing the campaign. 
These posters depict information about unhealthy relationship “red flags.” Posters were 
distributed around the CCSU campus.  

• Social media: The Office of Victim Advocacy used Instagram and Facebook to share information 
about the Red Flag Campaign, including photos of the flags, posters, and information tables, as 
well as graphics with information about healthy relationships. 

• Campus event: In October, the Office of Victim Advocacy hosted “Red Flag Campaign Day,” an 
event planned by the student staff in the office. Red Flag Campaign Day involved having two 
tables in the Student Center. Students who visited the table answered trivia questions, 
contributed to a group banner depicting healthy relationship qualities, and learned about the 
Office of Victim Advocacy. Participants received a Red Flag Campaign t-shirt after engaging with 
the activities. Number of student contacts: 200 (approx.) 
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Stand Up CCSU Campaign  
Every Spring semester, The Office of Victim Advocacy runs Stand Up CCSU, a student-led violence 
prevention campaign that focuses on the prevention of sexual assault, intimate partner violence and 
stalking through bystander intervention. In Fall 2019, recruitment began for the Spring 2020 Stand Up 
CCSU Community Organizer program. After an application and interview process, nine students were 
elected to be a part of the program in addition to seven student workers already working in the Office of 
Victim Advocacy. 
 
At the start of the semester, the student organizers participated in two training sessions on sexual and 
interpersonal violence and prevention strategies. This training was primarily facilitated by the CCSU 
victim advocate and included a conversation with the Campus Advocate from the YWCA New Britain 
Sexual Assault Crisis Service. At the conclusion of these trainings, the students developed a plan for the 
semester’s programming initiatives. Students had weekly office hours in the Office of Victim Advocacy, 
during which time they worked together to plan and implement educational opportunities for the 
campaign. In addition, students participated in regular team meetings to ensure all students were 
actively engaged in the campaign planning. 
 
The Stand Up CCSU campaign consisted of five main components: Information tables; classroom 
presentations; a poster campaign; social media; and a campus-wide event. 
 
• Information Tables: Organizers regularly tabled in the Student Center.  They provided resources on 

advocacy as well as bystander intervention. Information tables typically included an activity such as 
trivia to engage students who visited the table. During the Spring 2020 semester, Stand Up CCSU 
held five information tables in the Student Center. More were scheduled, however were canceled 
due to the campus shutdown in response to COVID-19. Number of student contacts: 100 (approx.) 

• Classroom Presentations: Organizers worked with the victim advocate to develop a 15-minute 
classroom presentation about the Stand Up CCSU campaign and bystander intervention. In an email 
sent to the entire campus community, faculty members were encouraged to invite the victim 
advocate and a Stand Up CCSU student organizer to their class to give a presentation about the 
campaign. After the COVID-19 shutdown, the victim advocate continued to offer classroom 
presentations virtually, including a recorded session that professors could share with their students 
for asynchronous learning. Number of student contacts: 80 (approx.) 

• Poster Campaign: Community organizers developed a poster campaign with messages about victim 
advocacy and violence prevention. They created eight unique posters that were posted to the Office 
of Victim Advocacy social media accounts. Because of the COVID-19 shutdown, physical copies of 
the posters were not printed and distributed on campus. 

• Social Media: Photos, events, poster campaign promotion and links were shared on an on-going 
basis on Facebook, Twitter and Instagram. In place of a campus-wide event, organizers contributed 
to a video that was shared on social media with messages about how they stand up against violence. 
This video was shared on “Stand Up Day,” the day that the campaign would typically host an on-
campus event to educate students about bystander intervention. On Denim Day, an international 
day against victim blaming, organizers contributed photos wearing denim and sharing information 
about victim blaming. In addition, organizers participated in the “30 Days of Sexual Assault 
Awareness Month” during April and created posts to highlight sexual assault awareness month. 

• Stand Up Day: Organizers planned a campus-wide event to be held in April called Stand Up Day. This 
event would include other campus departments and community resources to share information 
about sexual assault, victim advocacy, and bystander intervention. Due to the COVID-19 campus 
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shutdown, this event was canceled. In place of an in-person event, organizers created video 
messages about standing up against violence that were posted to the Stand Up CCSU social media 
accounts. 

 

Diversity Training Sessions  

During this reporting period, four (4) sessions were conducted serving 425 employees.  Every diversity 
training includes the following:  protected definitions; policies and laws; ADA accommodations; hate 
crimes; internal complaint procedures; external complaint agencies, and role plays and scenario-based 
activities including the topic area.   

Date Topic Area Number of Participants 
2/5/20 Diversity Training for CCSU Police 10 

2/12/20 Diversity Training for CCSU Police 8 

5/26/20 and 6/5/20 Diversity Training   407 

  TOTAL 425 
Attendance for the 5/26/20 and 6/5/20 sessions was collected using the same online form 
so it is reported as a combined number. 

 

At new faculty orientation, new faculty members were provided with information on sexual harassment, 
nondiscrimination, ADA, and sexual misconduct policies, and complaint procedure.   

During the reporting period, at new faculty orientation, a designee from the Office of Equity & Inclusion 
provided information on sexual harassment, nondiscrimination, ADA, and sexual misconduct policies, 
and complaint procedure.  During the Fall 2019, Interim Vice President of Equity & Inclusion  met with 
new faculty members and provided information on the Office of Equity & Inclusion.   

Title IX and Sexual Harassment Prevention Training 

Title IX training has now been required for all full- and part-time employees including student employees 
and interns.  This training has replaced the sexual harassment prevention training as a primary 
component of this training is sexual harassment prevention, including but not limited to, definitions, 
policies, laws, and scenarios.   

This training was conducted by the ODE staff during the reporting period.  The newly formed OEI staff 
will continue to conduct this training for staff and faculty members in the next reporting period.  The in-
person sessions typically are 3-hours in duration and focus on sexual harassment, gender discrimination, 
sexual assault, interpersonal violence and stalking.  This training is also offered through an online 
program.  While the law requires that all supervisory employees receive Sexual Harassment Prevention, 
CCSU had mandated that all employees complete sexual harassment prevention training either through 
an in-person session or via the online program up until 2014.  In 2014, the BOR/CSCU required that all 
employees receive Title IX (including sexual harassment prevention) training on an annual basis.  In the 
Title IX training (full and refresher) attendees are informed of the policies, definitions including hostile 
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environment and quid pro quo and scenarios.  This on-going/annual mandate continues to enhance our 
campus’ effectiveness in ensuring we are a campus free from workplace and educational discrimination.   

Sexual Harassment Prevention Training for Supervisors is made available through in-person sessions for 
all supervisory employees who have not completed the three-hour in-person Title IX session.  Such 
training conforms with the requirements of Connecticut General Statutes, Section 46a-54(15) (B).   

Title IX/Sexual Harassment Sessions 

During this reporting period, the Interim Vice President of Equity & Inclusion or designee resumed 
meeting the requirements of Connecticut General Statutes § 46a-54(15) (B) by providing Title IX (sexual 
harassment prevention) training for newly hired supervisory employees.  Such training is delivered by a 
variety of presenters and venues, such as the CCSU Office of Victim Advocacy, OEI Staff and faculty with 
expertise in conformance with the requirements of Connecticut General Statutes, Section 46a-54(15)(B). 
CCSU developed and implemented a Title IX training which includes sexual harassment, sexual violence, 
and stalking and intimate partner violence to the campus.  A copy of the training session outline (via 
PowerPoint presentation) used during the sexual harassment (Title IX) training sessions is included 
within the “Supportive Material” subsection which follows this portion of the “Internal 
Communications” section.    

The Residence Life Department requires that all Residence Assistants (RAs) attend a two-hour diversity 
training program every semester.  Additionally, the RAs received Title IX (sexual assault and sexual 
harassment prevention) training by Joanna Flannigan, CCSU’s Victim Advocate. 

The designee from the Office of Equity & Inclusion will continue to schedule in-person Title IX, sexual 
harassment, and diversity training for all new employees as needed and will continue to report the 
scheduled sessions in CCSU’s annual filings. 

 

Date Topic Area Number of Participants  

  
Sexual Harassment Prevention 
Training for CCSU Police No sessions held  

  
Sexual Harassment Prevention 
Training for Supervisors No sessions held  

  
Sexual Harassment Prevention 
TOTAL 0  

8/16/19 Title IX Initial 38  
8/23/19 Title IX Initial 22  

10/25/19 Title IX Initial 11  
11/1/19 Title IX Initial 30  
11/5/19 Title IX Initial 9  

11/22/19 Title IX Initial 3  
12/4/19 Title IX Initial 12  

1/9/20 Title IX Initial 6  
1/14/20 Title IX Initial 4  
2/18/20 Title IX Initial 10  
3/26/20 Title IX Initial 11 * 



Internal Communication:  Section 46a-68-79  12 

4/6/20 Title IX Initial 9 * 
4/22/20 Title IX Initial 14 * 
5/28/20 Title IX Initial 9 * 

6/1/20 Title IX Initial 3 * 
6/10/20 Title IX Initial 2 * 
6/18/20 Title IX Initial 6 * 
6/30/20 Title IX Initial 20 * 
8/20/19 Title IX Refresher 81  

11/12/19 Title IX Refresher 39  
11/20/19 Title IX Refresher 55  
11/21/19 Title IX Refresher 14  
11/22/19 Title IX Refresher 3  

12/3/19 Title IX Refresher 33  
1/23/20 Title IX Refresher 8  
2/11/20 Title IX Refresher 6  
2/26/20 Title IX Refresher 11  

3/6/20 Title IX Refresher 10  
3/24/20 Title IX Refresher 7 * 
3/31/20 Title IX Refresher 6 * 

4/7/20 Title IX Refresher 8 * 
5/27/20 Title IX Refresher 38 * 
6/12/20 Title IX Refresher 21 * 
6/15/20 Title IX Refresher 13 * 
6/23/20 Title IX Refresher 17 * 
6/29/20 Title IX Refresher 8 * 

  Title IX Initial TOTAL 219  

  On-line Training TOTAL 478  

  Title IX Refresher Training TOTAL 378  

  

TOTAL Title IX and Sexual 
Harassment Prevention STAFF 
TRAINING 1075  

An additional Title IX Refresher scheduled for 12/17/19 was cancelled due to a University closing for inclement 
 weather. 
An additional Title IX Refresher scheduled for 4/13/20 was cancelled due to low registration. 
* Denotes sessions that were held via live WebEx video conference. 
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On-line Training 

The University utilizes several different on-line training modules.  All faculty and staff have access to an 
on-line Title IX training, which can be taken annually.  Throughout the 2019/2020 academic year, two-
hundred and ten (210) employees took Title IX training on-line.  Each spring students classified as 
seniors or graduate students are also required to complete a training focused on sexual misconduct.  
Both courses are interactive and contain many challenging and interesting real-life workplace situations.  
Incoming students are required to complete a different online program (Sexual Violence Prevention 
Program) on Title IX (including sexual harassment and sexual violence issues).  One Thousand and forty-
two (1042) students took the on-line training.   

 

OTHER INTERNAL COMMUNICATIONS: 

Campaigns, University website, Job postings including EEO statement, posters including EEO 
statement, Sexual Harassment Posters:  In almost every building, the University’s poster regarding 
sexual harassment are placed in acrylic holders.  Along with each poster, we place information cards for 
people to take with them.  We continually fill these on a monthly basis.  See supportive materials for 
copy of poster and cards.   
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