
AVAILABILITY ANALYSIS 
Section 46a-68-84 

As a preparatory step in determining whether protected classes are fully and fairly utilized in the 
workforce, Central Connecticut State University conducted an analysis by occupational category to 
determine the availability base of protected group members for employment.  The purpose of the 
analysis was: 

(1) To examine the job content of each office position and position classification within an 
occupational category 

(2) To identify a relevant labor market area 
(3) To match each office position and position classification within an occupational category, or, 

where appropriate, a position classification with the most nearly parallel job title contained in 
the data source consulted 

In calculating availability the following information and data sources were consulted and utilized: 

(1) Employment figures – 2000 Connecticut Occupational Statistics EEO Data. 
(2) Unemployment figures – June 2017, Connecticut Department of Labor Data for Affirmative 

Action Plans. 
(3) Digest of Educational Statistics  – Fall 2015 (all faculty ranks) and 2013-14 (degrees conferred) 
(4) US Dept. Ed. National Center for Education Statistics, IPEDS, July 2012 
(5) Race and sex composition of employees in promotable and/or transferable positions. 

Note:   

After consultation with the CHRO reviewer on March 6, 2013, the University has removed all coaching 
titles out of the faculty category and created a separate EEO category (coaching) and a separate analysis 
was conducted in all numerical sections of the plan.   

When new faculty hires have not completed their terminal degrees, they are hired at the instructor level 
until they obtain the degree required; therefore, after consultation with the CHRO reviewer on March 6, 
2013 the instructor category has been consolidated into the Assistant Professor category.   

In the 2013 AA Plan review this section was found to be in compliance with the AA Regulations.  After 
consultation and receipt of technical assistance on June 6, 2014, regarding section 46a-68-40, utilization 
analysis, the category of protective services has been modified solely based on EEO category designation 
and not numerical analysis.  The category of protective services has been taken out of the EEO 7 
category and separated into its own category.    

In the 2016 submission, ODE, in consultation with CHRO, consolidated the administrative assistant 
analysis into the clerical all titles category.  For the past four submissions there have been fewer than 25 
administrative assistant positions.  In the 2016 submission, there were less than 20.  It is unlikely this 
rank will reach the 25 titles or more to warrant a separate analysis.   

In the 2016 AA Plan review, the CHRO reviewing noted the following: The CHRO and CCSU will review, 
during the reporting period, faculty to determine if analyzing by discipline (ex. English disciplines) will be 
a more precise analysis and enhance goal setting.  2017 AAP update: CCSU does not presently have 
faculty data by discipline which has hindered our ability to conduct a thorough analysis.  During this 
upcoming reporting period, the Office of Diversity and Equity in partnership with the Employee Advisory 
Committee will work to determine an availability base by discipline.  This information will allow the 
University to conduct an analysis.   

 



EEO 1 ‐ Executive/Administrative
All Titles

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

39.4 5 2.0 60.6 5 3.0 32.4 5 1.6 46.8 5 2.3 3.8 5 0.2 8.2 5 0.4 2.1 5 0.1 3.9 5 0.2 1.1 5 0.1 1.7 5 0.1

52.1 5 2.6 47.9 5 2.4 39.7 5 2.0 33.1 5 1.7 5.5 5 0.3 7.3 5 0.4 5.3 5 0.3 6.6 5 0.3 1.6 5 0.1 0.9 5 0.0

63.6 10 6.4 36.4 10 3.6 49.8 10 5.0 28.9 10 2.9 4.2 10 0.4 2.1 10 0.2 4.6 10 0.5 2.1 10 0.2 5 10 0.5 3.3 10 0.3

44.4 80 35.5 55.6 80 44.5 36.3 80 29.0 43.1 80 34.5 3.7 80 3.0 6.5 80 5.2 2.3 80 1.8 3.5 80 2.8 2.0 80 1.6 2.6 80 2.1

46.5 53.5 37.6 41.4 3.9 6.2 2.7 3.5 2.3 2.5

Educ Admin
Title
Total
Percentage

SOC CODE 11.00
Title 
Total
Percentage

Prof Non‐Fac V & VI
Professor
Total
Percentage

Management
Title
Total
Percentage

FACTOR:

Employment data in 
the Applicable Labor 
Market Area

Unemployment in 
Applicable Labor 
Market Area

Promotable 
Transferable

OTHER SOURCE

*AAIANHNPI = ASIAN, AMERICAN INDIAN, ALASKA NATIVE, HAWAIIAN NATIVE, PACIFIC ISLANDER

247713
100.0%

4441
0

4441
100.0%

45
194

247713
0

The hiring area is Nationwide for this job category. Education 
administrators  chosen as titles at the University EEO 1 level are highly 
competitive and are often recruited Nationally from similar 
positions/functions.

REASONS FOR WEIGHTING THE FACTOR:
5% value weight as Executive/Administrative positions at CCSU require 
advanced degrees and relevant/current experience.  Most hires are 
recruited primarily through national searches.  The value weight has 
been lowered because of the outdated census data.  

5% value weight.  Unemployment figures account for a small percentage 
of hires into this category

10% value weight.  Most positions in this category are filled though 
hires.  However, an occasional promotion does occur from the level of 
Administrator V & VI and Professors.

80% Value weight as Executive/Administrative positions at CCSU require 
advanced degrees and relevant/current experience.  Most hires are 
recruited primarily through national searches and are often currently 
employed at the University level.  Table changed at IPEDS from 287 to 
314.40.

SOURCE CONSULTED:

Census 2000 EEO Data Tool, US Total, Education Administrators 
(119030)

CT Labor Department “Characteristics of Job Seekers Registered with 
the CT State Job Service” June 2017, Statewide figures line SOC 11.00 
Management Occupations

CCSU Workforce Analysis by Job Classification: Professional Non‐
Faculty Ranks V & VI and Professor.

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:
The hiring area is Nationwide for this job category. Education 
administrators  chosen as titles at the University EEO 1 level are highly 
competitive and are often recruited Nationally from similar 
positions/functions.

Department hiring area is statewide/national for this job category; 
however, statewide unemployment data is utilized. A small 
percentage of positions may be filled through the unemployed.

Precise figures for computing racial and sexual composition of persons 
in promotable positions.  Almost all positions are filled by hires in this 
job title.   Some promotions do occur typically from the level of 
Administrator V and VI; Professors added due to number of academic 
dean searches. 

US Dept. of Ed IPEDS Data Dec 2016‐Table 314.40: Management

695700
100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data ‐ Characteristics of Job Seekers, June 2017

Employment Data ‐ Census 2000, EEO Data Tool, US Total, Education Administrators (119030)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

695700
0

2.3% 3.5% 2.0% 2.6%

US Dept. Ed. National Center for Education Statistics, IPEDS, Dec  2016: Executive

Promotable/Transferable Pool ‐  07/31/2017

239
100.0%

5798 8664 4961 6447
44.4% 55.6% 36.3% 43.1% 3.7% 6.5%

0 0 0 0
109897 137816 89887 106697 9251 16008

5798 8664 4961 6447
0 0 0 0 0 0

4.6% 2.1% 5.0% 3.3%

109897 137816 89887 106697 9251 16008

11 5 12 8
63.6% 36.4% 49.8% 28.9% 4.2% 2.1%

10 3 12 8
152 87 119 69 10 5

1 2 0 0
120 74 90 58 8 5

5.3% 6.6% 1.6% 0.9%

32 13 29 11 2 0

234 293 72 42
52.1% 47.9% 39.7% 33.1% 5.5% 7.3%
2314 2127 1763 1468 245 324

234 293 72 42
0 0

2.1% 3.9% 1.1% 1.7%

2314 2127 1763 1468 245 324

14305 27050 7755 11810
39.4% 60.6% 32.4% 46.8% 3.8% 8.2%

0 0 0 0
273975 421725 225340 325700 26575 57165

14305 27050 7755 11810
0 0 0 0 0 0

273975 421725 225340 325700 26575 57165

AAIANHNPI MALE AAIANHNPI FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

CENTRAL CONNECTICUT STATE UNIVERSITY
AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 
JOB TITLE: 

REPORTING DATE: 
LABOR MARKET AREA: 

07/31/17
Statewide/National



EEO 2 ‐ Faculty 
Professor

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

51.7 0 0.0 48.3 0 0.0 41.1 0 0.0 39.0 0 0.0 2.7 0 0.0 2.5 0 0.0 2.4 0 0.0 2.5 0 0.0 5.4 0 0.0 4.2 0 0.0

35.1 0 0.0 64.9 0 0.0 23.1 0 0.0 35.8 0 0.0 4.5 0 0.0 13.4 0 0.0 6.7 0 0.0 13.4 0 0.0 0.7 0 0.0 2.2 0 0.0

56.3 95 53.5 43.7 95 41.5 43.7 95 41.5 37.3 95 35.4 1.6 95 1.5 1.6 95 1.5 0.8 95 0.8 0.8 95 0.8 10.3 95 9.8 4.0 95 3.8

68.2 5 3.4 31.8 5 1.6 56.3 5 2.8 26.6 5 1.3 2.3 5 0.1 1.5 5 0.1 2.2 5 0.1 1.2 5 0.1 7.4 5 0.4 2.5 5 0.1

56.9 43.1 44.3 36.7 1.6 1.6 0.9 0.9 10.2 3.9

SOC 251000
Title
Total
Percentage

Soc 25.10
Title 
Total
Percentage

Associate Professor
Title
Total
Percentage

Professors

Total
Percentage

FACTOR:

Employment data in the 
Applicable Labor Market 
Area

Unemployment in Applicable 
Labor Market Area

Promotable/ Transferable

OTHER SOURCE

177162
100.0%

134
0

134
100.0%

126
0

177162
0

The Hiring area is Nationwide for this job category. Persons currently employed at the 
professor level are a common recruitment pool.

REASONS FOR WEIGHTING THE FACTOR:

0% value weight as professor positions at CCSU require advanced degrees and 
relevant/current experience.  Most hires are recruited primarily through national searches. 
No value weight is given as most positions are filled via promotion.

0% value weight.  Positions are filled at this level from those who are currently employed 
at a lower faculty level.    The unemployed is not a viable recruitment source.

95% value weight.  Value weight is higher for promotions due to promotional and tenure 
processes in place at the university. 

5% value weight.  Professor positions at CCSU require advanced degrees and significant 
relevant/current experience.  A small value weight is given as most positions are filled via 
promotion. Occasionally a hire may occur through national searches. Table number 
changed from 264 to 315.20 for the Digest.

SOURCE CONSULTED:

Census 2000 EEO Data Tool, CT Total, Post Secondary Teachers (251000)

CT Labor Department “Characteristics of Job Seekers Registered with the CT State Job 
Service” June 2017, Statewide figures line SOC 25.10 Post Secondary Teachers

2017 CCSU Workforce Analysis by Job Classification: Associate Professor

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:

The hiring area is Nationwide for this job category. However, a small percentage if any  
may be recruited from within the state of Connecticut employment pool from other 
universities, specifically other state universities. 

Department hiring area is national for this job category; given the fact that hiring at the 
level of professor requires permanent attainment of a associate professor position prior to 
appointment, the unemployment data is not utilized.

Precise figures for computing racial and sexual composition of persons in promotable 
positions.  The majority of these positions are filled by promotion annually via collective 
bargaining and the promotional and tenure process.

Digest of Ed. Statistics, Table 315.20, Fall 2015:  Professor

16020
100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data ‐ Characteristics of Job Seekers, June 2017

Employment Data ‐ Census 2000 EEO Data Tool, Statewide Data, Connecticut, Post Secondary Teachers (SOC 251000)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

16020
0

2.2% 1.2% 7.4% 2.5%

Digest of Ed. Statistics, Table315.20, Fall 2015:  Professor

Promotable/Transferable Pool ‐ 07/31/2015

126
100.0%

3827 2129 13180 4342
68.2% 31.8% 56.3% 26.6% 2.3% 1.5%
120776 56386 99759 47205 4010 2710

3827 2129 13180 4342
0 0

0.8% 0.8% 10.3% 4.0%

120776 56386 99759 47205 4010 2710

1 1 13 5
56.3% 43.7% 43.7% 37.3% 1.6% 1.6%
71 55 55 47 2 2

1 1 13 5
0 0

6.7% 13.4% 0.7% 2.2%

71 55 55 47 2 2

9 18 1 3
35.1% 64.9% 23.1% 35.8% 4.5% 13.4%
47 87 31 48 6 18
0 0

2.5% 5.4% 4.2%

47 87 3

405 869 677
51.7% 48.3% 41.1% 39.0% 2.7% 2.5% 2.4%

0 0 0
8284 7736 6590 6255 440 399 385

0 0 0 0 0 0
8284 7736

9 18 131 48 6 18

0

AAIANHNPI MALE AAIANHNPI FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

385 405 869 6776590 6255 440 399

CENTRAL CONNECTICUT STATE UNIVERSITY
AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 
JOB TITLE: 

REPORTING DATE: 
LABOR MARKET AREA: 

07/31/17
Statewide/National



EEO 2 ‐ Faculty
Associate Professor

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

51.7 5 2.6 48.3 5 2.4 41.1 5 2.1 39.0 5 2.0 2.7 5 0.1 2.5 5 0.1 2.4 5 0.1 2.5 5 0.1 5.4 5 0.3 4.2 5 0.2

35.1 0 0.0 64.9 0 0.0 23.1 0 0.0 35.8 0 0.0 4.5 0 0.0 13.4 0 0.0 6.7 0 0.0 13.4 0 0.0 0.7 0 0.0 2.2 0 0.0

49.5 70 34.7 50.5 70 35.4 33 70 23.1 34.1 70 23.9 3.3 70 2.3 5.5 70 3.9 1.1 70 0.8 5.5 70 3.9 12.1 70 8.5 5.5 70 3.9

55.1 25 13.8 44.9 25 11.2 42.6 25 10.7 34.9 25 8.7 2.9 25 0.7 3.2 25 0.8 2.5 25 0.6 2.1 25 0.5 7.2 25 1.8 4.7 25 1.2

51.1 49.0 35.9 34.6 3.1 4.8 1.5 4.5 10.6 5.3

251000
Title
Total
Percentage

SOC 25.10
Title 
Total
Percentage

Assistant Professor
Title
Total
Percentage

Associate Professor

Total
Percentage

FACTOR:
Employment data in 
the Applicable Labor 
Market Area

Unemployment in 
Applicable Labor 
Market Area

Promotable/ 
Transferable

OTHER SOURCE

*AAIANHNPI = ASIAN, AMERICAN INDIAN, ALASKA NATIVE, HAWAIIAN NATIVE, PACIFIC ISLANDER

150423
100.0%

134
0

134
100.0%

91
0

150423
0

The hiring area is Nationwide for this job category. Persons currently 
employed at the associate professor level are a common recruitment 
pool.

REASONS FOR WEIGHTING THE FACTOR:
5% value weight as associate professor positions at CCSU require 
advanced degrees and relevant/current experience.  Most hires are 
recruited primarily through national searches.
0% value weight.  Positions are filled at this level from those who are 
currently employed.  The unemployed are not a viable recruitment pool.

70% value weight.  Value weight is higher for promotions due to the 
promotional and tenure process in place at the university. 

25% value weight.  Associate Professor positions at CCSU require 
advanced degrees and relevant/current experience.  Most hires are 
recruited primarily through national searches.  (Table number changed 
from 264 to 315.20 for the Digest) 

SOURCE CONSULTED:
Census 2000 EEO Data Tool, CT Total, Post Secondary Teachers 
(251000)

CT Labor Department “Characteristics of Job Seekers Registered with 
the CT State Job Service” June 2017, Statewide figures line SOC 25.10 
Post Secondary Teachers

2017 CCSU Workforce Analysis by Job Classification: Assistant Professor 
Rank (Does not include instructor)

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:
The hiring area is nationwide for this job category. However, a small 
percentage may be recruited from within the state of Connecticut 
employment pool from other universities. 
Department hiring area is national for this job category; normally the 
hiring at the level of associate professor requires permanent 
attainment of an associate professor position prior to CCSU 
appointment. The unemployment data is not utilized.
Precise figures for computing racial and sexual composition of persons 
in promotable positions.  About half of these positions are filled by 
promotion from the Assistant Professor level annually via collective 
bargaining and the promotional and tenure process.

Digest of Ed. Statistics, Table 315.20, Fall 2015:  Associate Professor

16020
100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data ‐ Characteristics of Job Seekers June 2017

Employment Data ‐ Census 2000 EEO Data Tool, Statewide Data, Connecticut, Post‐secondary Teacher (SOC 25‐1000)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

16020
0

2.5% 2.1% 7.2% 4.7%

Digest of Ed. Statistics, Table 315.20, Fall 2015:  Associate Professor

Promotable/Transferable Pool ‐ 07/31/2016

91
100.0%

3800 3167 10789 7079
55.1% 44.9% 42.6% 34.9% 2.9% 3.2%

0 0 0 0
82932 67491 64010 52501 4333 4744

3800 3167 10789 7079
0 0 0 0 0 0

1.1% 5.5% 12.1% 5.5%

82932 67491 64010 52501 4333 4744

1 5 11 5
49.5% 50.5% 33.0% 34.1% 3.3% 5.5%
45 46 30 31 3 5

1 5 11 5
0 0

6.7% 13.4% 0.7% 2.2%

45 46 30 31 3 5

9 18 1 3
35.1% 64.9% 23.1% 35.8% 4.5% 13.4%

0
47 87 31 48 6 18

9 18 1 3
0 0

2.4% 2.5% 5.4% 4.2%

47 87 31 48 6 18

385 405 869 677
51.7% 48.3% 41.1% 39.0% 2.7% 2.5%

0 0 0 0
8284 7736 6590 6255 440 399

385 405 869 677
0 0 0 0 0 0

8284 7736 6590 6255 440 399

AAIANHNPI MALE AAIANHNPI FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

CENTRAL CONNECTICUT STATE UNIVERSITY
AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 
JOB TITLE: 

REPORTING DATE: 
LABOR MARKET AREA: 

07/31/17
Statewide/National



EEO 2  ‐ Faculty
Assistant Professor (including Instructor)

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

51.7 5 2.6 48.3 5 2.4 41.1 5 2.1 39.0 5 2.0 2.7 5 0.1 2.5 5 0.1 2.4 5 0.1 2.5 5 0.1 5.4 5 0.3 4.2 5 0.2

35.1 5 1.8 64.9 5 3.2 23.1 5 1.2 35.8 5 1.8 4.5 5 0.2 13.4 5 0.7 6.7 5 0.3 13.4 5 0.7 0.7 5 0.0 2.2 5 0.1

0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0

47.9 30 14.4 52.1 30 15.6 35.9 30 10.8 39.0 30 11.7 2.7 30 0.8 4.4 30 1.3 2.4 30 0.7 2.6 30 0.8 6.9 30 2.1 6.2 30 1.9

46.5 60 27.9 53.5 60 32.1 34.8 60 20.9 37.0 60 22.2 2.9 60 1.7 5.3 60 3.2 3.1 60 1.9 3.8 60 2.3 5.6 60 3.4 7.4 60 4.4

46.7 53.3 35.0 37.7 2.8 5.3 3.0 3.9 5.8 6.6

SOC 251000
Total
Percentage

SOC 25.10
Total
Percentage

Title
Total
Percentage

Assistant Professors
Total
Percentage

National Data
Total
Percentage

FACTOR:
Employment data in 
the Applicable Labor 
Market Area

Unemployment in 
Applicable Labor 
Market Area

Promotable/ 
Transferable

Digest of Educational 
Statistics 

Digest of Educational 
Statistics 

*AAIANHNPI = ASIAN, AMERICAN INDIAN, ALASKA NATIVE, HAWAIIAN NATIVE, PACIFIC ISLANDER

Digest of Ed. Statistics, Table 315.20. Assistant Professor. Fall 2015

4.4% 2.4% 2.6% 6.9% 6.2%

 5% value weight as assistant professor positions at CCSU require 
advanced degrees and relevant/current experience.  Most hires are 
recruited primarily through national searches.

5% value weight.  Unemployment figures account for a small % of hires 
into this category. Most hires are recruited primarily through national 
searches. 

0% value weight as there is no available promotable pool.

30% value weight.  Assistant professor positions at CCSU require 
advanced degrees and relevant/current experience.  Most hires are 
recruited primarily through national searches.

The hiring area is nationwide for this job category. Most positions are 
filled by candidates who currently possess their terminal degrees; most 
often a Ph.D. in a related field.

60% value weight.  Assistant professor positions at CCSU require 
advanced degrees and relevant/current experience.  Most hires are 
recruited primarily through national searches.

The hiring area is nationwide for this job category. Persons currently 
employed at the assistant professor level are a common recruitment 
pool.

REASONS FOR WEIGHTING THE FACTOR:

100.0% 47.9% 52.1% 35.9% 39.0% 2.7%
153519 73602 79917 55186 59808 4171 6679

10553 9507
Digest of Ed. Statistics, Table 315.20, Fall 2015:  Assistant Professor

153519 73602 79917 55186 59808 4171 6679 3692 3923

153415
100.0%

134
134

100.0%

0

153415

SOURCE CONSULTED:

Census 2000 EEO Data Tool, CT Total, Post Secondary Teachers 
(251000)

CT Labor Department “Characteristics of Job Seekers Registered with 
the CT State Job Service” June 2017, Statewide figures line SOC 25.10 
Post Secondary Teachers

There is no longer a promotable pool for this category as instructor 
positions are now a part of this category

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:
The hiring area is nationwide for this job category. However, a small 
percentage may be recruited from within the state of Connecticut 
employment pool from other universities. 
Department hiring area is statewide/national for this job category; 
however, statewide unemployment data is utilized.  However, a small 
percentage of positions are filled through the unemployed who possess 
terminal degrees.

N/A

Digest of Educational Statistics Table 324.20/324.35: Doctoral degrees 
conferred 2013‐2014 data.

16020
100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data ‐ Characteristics of Job Seekers, Post Secondary Teachers SOC 25.10 June 2017

Employment Data ‐ Census 2000 EEO Data Tool, Statewide Data, Connecticut Post Secondary Teachers (SOC 25‐1000)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

16020
385

3.1% 3.8% 5.6% 7.4%

Digest of Ed. Statistics, Table 324.20 Doctoral Degrees

Promotable/Transferable Pool ‐  07/31/2017

0
0

4788 5877 8635 11344
46.5% 53.5% 34.8% 37.0% 2.9% 5.3%
71309 82106 53377 56779 4509 8106

0 0

3692 3923 10553 9507

71309 82106 53377 56779 4509 8106 4788 5877

0 0 0 0

8635 11344

0 00 0 0 0 0 0
0 0 0 0 0 0

0 0 0 0

6.7% 13.4% 0.7% 2.2%

0 0 0 0 0 0

9 18 1 3
35.1% 64.9% 23.1% 35.8% 4.5% 13.4%
47 87 31 48 6 18

9 18 1 3

2.4% 2.5% 5.4% 4.2%

47 87 31 48 6 18

405 869 677
51.7% 48.3% 41.1% 39.0% 2.7% 2.5%
8284 7736 6590 6255 440 399

385 405 869 6778284 7736 6590 6255 440 399

AAIANHNPI* MALE AAIANHNPI* FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

CENTRAL CONNECTICUT STATE UNIVERSITY
AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 
JOB TITLE: 

REPORTING DATE: 
LABOR MARKET AREA: 

07/31/17
Statewide/National



EEO 2  ‐ Faculty
Coaching

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

69.1 5 3.5 30.9 5 1.5 58.3 5 2.9 29.9 5 1.5 5.3 5 0.3 0.2 5 0.0 3.1 5 0.2 0.4 5 0.0 2.5 5 0.1 0.4 5 0.0

57.5 5 2.9 42.5 5 2.1 37.6 5 1.9 25.5 5 1.3 10.5 5 0.5 8.5 5 0.4 6.9 5 0.3 7.5 5 0.4 2.6 5 0.1 1 5 0.1

0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0

74.7 90 67.2 25.3 90 22.8 54.3 90 48.9 17.7 90 15.9 16.2 90 14.6 5.3 90 4.8 1.8 90 1.6 0.4 90 0.4 2.4 90 2.2 1.8 90 1.6

73.6 26.4 53.7 18.7 15.4 5.2 2.1 0.8 2.4 1.7

272020
272099
Total
Percentage

SOC (27.20)
Title 
Total
Percentage

Title
Title
Total
Percentage

Coaching
Title
Total
Percentage

FACTOR:

Employment data in the 
Applicable Labor 
Market Area

Unemployment in 
Applicable Labor 
Market Area

Promotable/ 
Transferable

NCAA ‐ Division 1 ‐ 
Coaching

19318
100.0%

306
0

306
100.0%

0
0

19318
0

Recruitment for Division 1 positions comes from those with 
experience in Division 1 sports and sports related fields. 

REASONS FOR WEIGHTING THE FACTOR:
5% value weight as Division 1 coaching related positions at CCSU 
require relevant/current experience.  A lower value weight is give as 
most hires are recruited primarily through national searches.

5% value weight.  Unemployment figures account for a small % of 
hires into this category

0%

90% value weight as most positions filled in the University's coaching 
ranks are filled by those who are currently coaching Division 1 sports. 

SOURCE CONSULTED:
Census 2000 EEO Data Tool, CT Total, Athletes, Coaches, Umps & 
Related Workers (272020); Ent. & Perf Sports & Rel. Workers 
(272099).

CT Labor Department “Characteristics of Job Seekers Registered with 
the CT State Job Service” June 2017, Statewide figures line SOC 27.20 
Entertainers & Performers, Sports & Related Workers.

N/A

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:
The hiring area is typically nationwide for this job category; however, 
positions are filled from local recruitment efforts within the state.  
Division 1 coaching related positions are highly competitive and 
require prior experience.
University hiring area is statewide/national for this job category; 
however, statewide unemployment data is utilized.  Unemployment 
figures are used, however a small percentage of positions are filled 
through the unemployed.
Promotions would be filled within the category due to number of 
positions within the category resulting in all titles being evaluated 
together.

NCAA Division 1 ‐ Race and Demographics Search (Head Coaches and 
Assistant Coaches in Related Sports) 2015‐2016 Data

3415
100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data ‐ Characteristics of Job Seekers, June 2017

Employment Data ‐ Connecticut Occupational Statistics, 2000 Athletes, Coaches, Umps & Related Workers 272020; Ent. & Perf Sports & Rel. Workers (272099)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

3183
232

1.8% 0.4% 2.4% 1.8%

NCAA Data ‐All head coaches and assistant coaches in related sports 2016‐2017 data

Promotable/Transferable Pool ‐  07/31/2017

0
0

345 86 466 339
74.7% 25.3% 54.3% 17.7% 16.2% 5.3%
14439 4879 10496 3423 3132 1031

345 86 466 339
0 0

0 0 0 0

14439 4879 10496 3423 3132 1031

0 0 0 0
0 0 0 0 0 0

0 0 0 0
0 0 0 0 0 0

0 0 0 0
0 0 0 0 0 0

6.9% 7.5% 2.6% 1.0%

0 0 0 0 0 0

21 23 8 3
57.5% 42.5% 37.6% 25.5% 10.5% 8.5%
176 130 115 78 32 26

21 23 8 3
0 0

3.1% 0.4% 2.5% 0.4%

176 130 115 78 32 26

105 14 84 14
69.1% 30.9% 58.3% 29.9% 5.3% 0.2%

20 0 4 4
2359 1056 1990 1020 180 8

85 14 80 10
124 108 75 100 25 4
2235 948 1915 920 155 4

AAIANHNPI MALE AAIANHNPI FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

CENTRAL CONNECTICUT STATE UNIVERSITY
AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 
JOB TITLE: 

REPORTING DATE: 
LABOR MARKET AREA: 

07/31/17
Statewide/National(NCAA)



EEO 3 ‐ Professional Non‐Faculty
All Titles

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

41.8 25 10.5 58.2 25 14.6 37.2 25 9.3 50.9 25 12.7 2.7 25 0.7 4.0 25 1.0 1.2 25 0.3 2.0 25 0.5 0.8 25 0.2 1.3 25 0.3

15.8 5 0.8 84.2 5 4.2 6.1 5 0.3 36.8 5 1.8 6.6 5 0.3 25.5 5 1.3 2.9 5 0.1 20.3 5 1.0 0.3 5 0.0 1.6 5 0.1

0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0

41.4 70 29.0 58.6 70 41.0 31.2 70 21.8 42.3 70 29.6 3.4 70 2.4 6.4 70 4.5 3.1 70 2.2 4.7 70 3.3 3.7 70 2.6 5.2 70 3.6

40.3 59.8 31.4 44.1 3.4 6.8 2.6 4.8 2.8 4.0

Educ Admin SOC.  119030
Title
Total
Percentage

SOC 25.90
Title 
Total
Percentage

Title
Title
Total
Percentage
US Dept. Ed. National Center for Education Statistics, IPEDS: Professional Staff (Non‐Faculty) 
Professional Non‐Faculty

Total
Percentage

FACTOR:

Employment data in 
the Applicable Labor 
Market Area

Unemployment in 
Applicable Labor 
Market Area

Promotable/ 
Transferable

OTHER SOURCE ‐ 
IPEDS 2012

CENTRAL CONNECTICUT STATE UNIVERSITY
AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 
JOB TITLE: 

REPORTING DATE: 
LABOR MARKET AREA: 

07/31/17
Statewide/National

AAIANHNPI MALE AAIANHNP FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

4158 5779 3695 5060 265 395 120 195 78 129
0 0 0 0 0 0 0 0 0 0

4158 5779 3695 5060 265 395 120 195 78 129
41.8% 58.2% 37.2% 50.9% 2.7% 4.0% 1.2% 2.0% 0.8% 1.3%

60 320 23 140 25 97 11 77 1 6
0 0
60 320 23 140 25 97 11 77 1 6

15.8% 84.2% 6.1% 36.8% 6.6% 25.5% 2.9% 20.3% 0.3% 1.6%

0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0

462805 656186 348589 473605 37721 72004 34552 52779 41943 57798
0 0

462805 656186 348589 473605 37721 72004 34552 52779 41943 57798
41.4% 58.6% 31.2% 42.3% 3.4% 6.4%

9937
0

3.1% 4.7% 3.7% 5.2%

Promotable/Transferable Pool ‐ 07/31/2017

0
0

1118991

Employment Data ‐ 2000 COS, Vol. 2‐‐Statewide Connecticut, Pgs. 2‐3, line: Education Administrators (119030)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

US Dept. Ed. National Center for Education Statistics, IPEDS, July 2014: 
Professional Staff (Non‐Faculty) ‐  Table 314.40.

9937
100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data ‐ Characteristics of Job Seekers, June 2017 Other Education, Training & Library Occs 

SOURCE CONSULTED:
Census 2000 EEO Data Tool, US Total, Education Administrators 
(119030)

CT Labor Department “Characteristics of Job Seekers Registered with 
the CT State Job Service” June 2017, Statewide figures line SOC 25.90: 
Other Education, Training and Library Occupations.

CCSU Workforce Analysis by Job Classification: Due to the level of 
skills, degree requirements and previous experience in related 
positions or field; opportunities for promotions do not exist.

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:
The hiring area is statewide for this job category. Professional non‐
faculty and related positions are highly competitive and are often 
recruited statewide from other universities or state agencies, and/or 
nationally from similar positions/functions.

Department hiring area is statewide/national for this job category; 
however, statewide unemployment data is utilized.  Unemployment 
figures are used, as some vacancies are filled by the unemployed with 
relevant skills/experience.

Since nearly 100% of these positions are filled through hires, no 
promotional group has been identified. 

The hiring area is statewide/nationwide for this job category. 
Professional non‐faculty and related positions are highly competitive 
and are often recruited nationwide from other universities and from 
similar positions/functions.

REASONS FOR WEIGHTING THE FACTOR:
25% value weight as professional non‐faculty positions at CCSU often 
require advanced degrees and relevant/current (college level) 
experience.  Most hires occur from those currently employed.  Slight 
decrease in 2014 to reflect that most positions are filled by those 
currenlty employed in college/university settings.

5% value weight.  Unemployment figures account for a smaller 
percentage of hires into this category.  Reduced in 2014 to 10% as the 
majority of positions are filled by those currently employed, and most 
likely those employed in he college/university setting.

0% value weight.  Nearly all positions are filled via hiring of outside 
persons currently performing related functions.

70% value weight as professional non‐faculty positions at CCSU often 
require advanced degrees and relevant/current experience.  Most 
hires occur from those currently employed and most often with 
university/college experience.

100.0%

380
0

380
100.0%

0
0

1118991
0



EEO 4 ‐ Clerical
All Titles except Sec 2 

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

24.9 50 12.5 75.1 50 37.6 17.9 50 9.0 52.7 50 26.4 3.8 50 1.9 12.5 50 6.3 2.1 50 1.1 7.2 50 3.6 1.1 50 0.6 2.6 50 1.3

17.3 20 3.5 82.7 20 16.5 8.8 20 1.8 42.3 20 8.5 5.1 20 1.0 22.2 20 4.4 1.8 20 0.4 16.4 20 3.3 1.6 20 0.3 1.8 20 0.4

2.4 30 0.7 97.6 30 29.3 2.4 30 0.7 71.4 30 21.4 0 30 0.0 9.5 30 2.9 0 30 0.0 14.3 30 4.3 0 30 0.0 2.4 30 0.7

0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0

16.7 83.4 11.5 56.3 2.9 13.6 1.5 11.2 0.9 2.4

SOC 439000
Title
Total
Percentage

SOC 43.90
Title 
Total
Percentage

Secretary 2
Title
Total
Percentage

Title
Title
Total
Percentage

FACTOR:

Employment data in 
the Applicable Labor 
Market Area

Unemployment in 
Applicable Labor 
Market Area

Promotable/ 
Transferable

OTHER SOURCE

CENTRAL CONNECTICUT STATE UNIVERSITY
AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 
JOB TITLE: 

REPORTING DATE: 
LABOR MARKET AREA: 

07/31/17
Hartford County

AAIANHNPI MALE AAIANHNPI FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

3908 11783 2804 8275 595 1960 336 1134 173 414
0 0 0 0 0 0 0 0 0 0

3908 11783 2804 8275 595 1960 336 1134 173 414
24.9% 75.1% 17.9% 52.7% 3.8% 12.5% 2.1% 7.2% 1.1% 2.6%

75 358 38 183 22 96 8 71 7 8
0 0
75 358 38 183 22 96 8 71 7 8

17.3% 82.7% 8.8% 42.3% 5.1% 22.2% 1.8% 16.4% 1.6% 1.8%

1 41 1 30 0 4 0 6 0 1
0 0
1 41 1 30 0 4 0 6 0 1

2.4% 97.6% 2.4% 71.4% 0 9.5% 0 14.3% 0 2.4%

0 0 0 0 0 0 0 0 0 0
0 0
0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0

15691
0

0 0 0 0

OTHER SOURCE

Promotable/Transferable Pool ‐ 07/31/2016

42
100.0%

Employment Data ‐ 2000 COS, Vol. 2, Pgs. 40‐41, Hartford County LMA:  Other Office and Admin, Support Workers (439000)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

15691
100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data ‐ Characteristics of Job Seekers, June 2017

SOURCE CONSULTED:

Census 2000 EEO Data Tool, Hartford County LMA, Other Office and 
Admin, Support Workers (439000)

CT Labor Department “Characteristics of Job Seekers Registered with 
the CT State Job Service” June 2017, Htfd County LMA figures line 
SOC 43.90 Other Office and Admin, Support Workers.

CCSU Workforce Analysis by Job Classification:Secretary 2

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:

The hiring area is Hartford County for this job category as most 
clerical rank positions are filled in closer proximity to the University. 
Some clerical titles require state examination certification which 
often requires work history and are often currently employed.  Some 
hires come from those in the same title form other state agencies. 

Department hiring area is Hartford County for this job category;  
Unemployment figures are used, however a slightly smaller 
percentage of positions are filled through the unemployed.

Precise figures for computing racial and sexual composition of 
persons in promotable positions.  Almost all positions are filled by 
Hires in this job title.   Some promotions do occur; typically from the 
level of Secretary 2

REASONS FOR WEIGHTING THE FACTOR:

50% value weight as clerical positions require a great deal of clerical 
skills and experience and most often come from those who are 
currently employed at the title or with qualifying experience.  
Modified to reflect increased promotional pool with addition of 
admin assistants to this eeo category. 

20% value weight.  Unemployment figures account for a slightly 
smaller % of hires into this category.  Modified to reflect increased 
promotional pool with addition of admin assistants to this eeo 
category. 

30% value weight.  Most positions in this category are filled though 
hires.  However, an occasional promotion does occur from the level 
of Secretary 2.  This is new as of 2016 due to consolidation of 
Adminsitrative Assistant title with All Titles (promotional opportunity 
from Secretary 2 to Administrative Assistant).

0
0

433
0

433
100.0%

42
0

0
0



EEO 4 ‐ Clerical
Secretary 2

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

3.5 70 2.5 96.5 70 67.6 2.7 70 1.9 79.1 70 55.4 0.4 70 0.3 10.3 70 7.2 0.3 70 0.2 5.4 70 3.8 0.1 70 0.1 1.7 70 1.2

5.5 10 0.6 94.5 10 9.5 1.7 10 0.2 50.3 10 5.0 1.1 10 0.1 23.3 10 2.3 2.6 10 0.3 19.3 10 1.9 0 10 0.0 1.7 10 0.2

8.3 20 1.7 91.7 20 18.3 8.3 20 1.7 58.3 20 11.7 0 20 0.0 16.7 20 3.3 0 20 0.0 16.7 20 3.3 0 20 0.0 0 20 0.0

0 0 0.0 0 0 0.0 0 0 0.0 0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0

4.8 95.4 3.8 72.1 0.4 12.8 0.5 9.0 0.1 1.4
0

SOC 436010
Title
Total
Percentage

SOC 43.60
Title 
Total
*AAIANHNPI = ASIAN, AME

Secretary 1
Processing Technician
Secretary 1 (PT)
Secretary 2 (PT)
Total
Percentage

Title
Title
Total
Percentage

FACTOR:

Employment data in 
the Applicable Labor 
Market Area

Unemployment in 
Applicable Labor 
Market Area

Promotable/Transfera
ble

OTHER SOURCE

CENTRAL CONNECTICUT STATE UNIVERSITY
AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 
JOB TITLE: 

REPORTING DATE: 
LABOR MARKET AREA: 

07/31/17
Hartford County

AAIANHNPI MALE AAIANHNPI FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

460 12730 360 10430 50 1360 35 715 15 225
0 0 0 0 0 0 0 0 0 0

460 12730 360 10430 50 1360 35 715 15 225
3.5% 96.5% 2.7% 79.1% 0.4% 10.3% 5.4% 0.1% 1.7%

19 329 6 175 4 81 9 67 0 6
0 0
19 329 6 175 4 81 9 67 0 6

5.5% 94.5% 1.7% 50.3% 1.1% 23.3% 2.6% 19.3% 0 1.7%

0 3 0 3 0 0 0 0 0 0

0 2 0 1 0 0 0 1 0 0
1 11 1 7 0 2 0 2 0 0

8.3% 91.7% 8.3% 58.3% 0 16.7% 0 16.7% 0 0

0 0 0 0 0 0 0 0 0 0
0 0
0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0

13190
0

0.3%

0

OTHER SOURCE

Promotable/Transferable Pool ‐ 07/31/2016

12
100.0%

0 0

Employment Data ‐ 2000 COS, Vol. 2, Pgs. 40‐41, Hartford County Line: Secretaries and Administrative Assistants (436010)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

The hiring area is Hartford County for this job category as most clerical 
rank positions are filled in closer proximity to the university. Secretary 
2 positions, due to state examination requirements, are often hired 
from other state agencies who are already employed as secretary 2 or 
on the state certification list ‐ but presently employed at a lower 
clerical rank. 

Department hiring area is Hartford County for this job category;  
Unemployment figures are used, however a smaller percentage of 
positions are filled through the unemployed.
Precise figures for computing racial and sexual composition of persons 
in promotable positions.  Typically positions are filled by hires in this 
job title; however, promotions do occur from the level of Secretary 1, 
Processing Technicians and from PT Secretary 2's moving to full‐time 
status.  PT workforce added to availability base as deemed a viable 
pool for promotion and FT status change.

13190
100.0%

Unemployment Data ‐ Characteristics of Job Seekers, Hartford County Line: SOC 43.60 June 2017

0
0

REASONS FOR WEIGHTING THE FACTOR:

70% value weight as secretary 2's require a great deal of clerical skills 
and experience and most often come from those who are currently 
employed at the title or with qualifying experience.  

10% value weight.  Unemployment figures account for a smaller % of 
hires into this category

20% value weight.  Most positions in this category are filled though 
hires.  However, an occasional promotion does occur from the level of 
Secretary 1 & Processing Technicians.

SOURCE CONSULTED:

Census 2000 EEO Data Tool, Hartford County LMA Total, Secretaries 
and Administrative Assistants (436010)

CT Labor Department “Characteristics of Job Seekers Registered with 
the CT State Job Service” June 2017, Hartford LMA figures line 
SOC43.60 Secretaries and Administrative Assistants

CCSU Workforce Analysis by Job Classification: Secretary 1 & 
Processing Technicians

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:

0

348
0

348
100.0%

3

2

0

4
3

0 4 0 2 0 1
1 2 1 1 0 1 0 0 0 0

0 1 0 0



EEO 5 ‐ Technical/Paraprofessional
All Titles

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

25.1 80 20.1 74.9 80 59.9 18.0 80 14.4 52.8 80 42.2 3.9 80 3.1 12.3 80 9.8 2.2 80 1.8 7.1 80 5.7 1.1 80 0.9 2.6 80 2.1

40.1 20 8.0 59.9 20 12.0 27.3 20 5.5 31.6 20 6.3 6.0 20 1.2 14.5 20 2.9 3.8 20 0.8 10.8 20 2.2 3.0 20 0.6 3.0 20 0.6

0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0

0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0

28.1 71.9 19.9 48.5 4.3 12.7 2.6 7.9 1.5 2.7

SOC 254031 
SOC 439000
Total
Percentage

SOC 13.20
SOC 25.90
Total
Percentage

Title
Title
Total
Percentage

Title
Title
Total
Percentage

FACTOR:
Employment data in 
the Applicable Labor 
Market Area

Unemployment in 
Applicable Labor 
Market Area

Promotable/ 
Transferable
OTHER SOURCE

0
0

298
101
399

100.0%

0
0

0
0

REASONS FOR WEIGHTING THE FACTOR:
80% value weight as paraprofessional positions often require a 
specialty skill, most often acquired through work experience.  Most of 
these positions are filled by those presently employed. 

20% value weight.  Unemployment figures account for a small % of 
hires into this category

N/A

SOURCE CONSULTED:

Census 2000 EEO Data Tool, Hartford County LMA, Library Technicians 
(254031) and Other Office and Admin Support Workers (439000)

CT Labor Department “Characteristics of Job Seekers Registered with 
the CT State Job Service” June 2017, Hartford County, figures line SOC 
13.20 Financial Specialists and SOC 25.90  Other Education, Training, & 
Library Occupations.

There is no promotable/transferable pool identified

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:

The hiring area is Hartford County for this job category as positions at 
this level are often recruited from areas closer to the university. 

Department hiring area is Hartford County for this job category as 
positions at this level are often recruited locally.  Unemployment 
figures are used, however a smaller percentage of positions are filled 
through the unemployed.

N/A

15871
100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data ‐ Characteristics of Job Seekers, Hartford County Line, June 2017

Employment Data ‐ 2000 COS, Vol. 2, Pgs. 32‐33 & 40‐41, Hartford County Line: Library Technicians (254031) & Other Office and Admin. Support Workers (439000)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

180
15691

0 0 0 0

OTHER SOURCE

Promotable/Transferable Pool ‐ 07/31/2017

0
0

0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0

0 0 0 0
0 0

0 0 0 0

0 0 0 0 0 0

0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0

3.8% 10.8% 3.0% 3.0%

0 0

15 43 12 12
40.1% 59.9% 27.3% 31.6% 6.0% 14.5%

3 26 1 0
160 239 109 126 24 58

12 17 11 12
18 83 6 29 8 28

2.2% 7.1% 1.1% 2.6%

142 156 103 97 16 30

346 1134 173 414
25.1% 74.9% 18.0% 52.8% 3.9% 12.3%

336 1134 173 414
3988 11883 2849 8375 620 1960

10 0 0 0
3908 11783 2804 8275 595 1960
80 100 45 100 25 0

AAIANHNPI MALE AAIANHNPI FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

CENTRAL CONNECTICUT STATE UNIVERSITY
AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 
JOB TITLE: 

REPORTING DATE: 
LABOR MARKET AREA: 

07/31/17
Hartford County



EEO 6 ‐ Skilled Crafts
All Titles

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

97.6 75 73.2 2.4 75 1.8 78.6 75 59.0 1.8 75 1.4 7.5 75 5.6 0.2 75 0.2 8.9 75 6.7 0.3 75 0.2 2.7 75 2.0 0.1 75 0.1

96.8 20 19.4 3.2 20 0.6 53.5 20 10.7 1.4 20 0.3 20.0 20 4.0 0.6 20 0.1 22.3 20 4.5 1.2 20 0.2 0.9 20 0.2 0.0 20 0.0

100.0 5 5.0 0.0 5 0.0 60.0 5 3.0 0.0 5 0.0 20.0 5 1.0 0.0 5 0.0 20.0 5 1.0 0.0 5 0.0 0.0 5 0.0 0.0 5 0.0

0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0

97.6 2.4 72.7 1.7 10.6 0.3 12.2 0.4 2.2 0.1

SOC 472000

Total
Percentage

SOC 47.20
SOC 
Total
Percentage

General Trades Workers
Title
Total
Percentage

Title
Title
Total
Percentage

FACTOR:
Employment data in 
the Applicable Labor 
Market Area

Unemployment in 
Applicable Labor 
Market Area

Promotable/ 
Transferable

OTHER SOURCE

CENTRAL CONNECTICUT STATE UNIVERSITY
AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 
JOB TITLE: 

REPORTING DATE: 
LABOR MARKET AREA: 

07/31/17
Hartford County

AAIANHNPI MALE AAIANHNPI FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

14076 339 11330 257 1074 25 1281 39 391 18
0 0 0 0 0 0 0 0 0 0

14076 339 11330 257 1074 25 1281 39 391 18
97.6% 2.4% 78.6% 1.8% 7.5% 0.2% 8.9% 0.3% 2.7% 0.1%

628 21 347 9 130 4 145 8 6 0
0 0

628 21 347 9 130 4 145 8 6 0
96.8% 3.2% 53.5% 1.4% 20.0% 0.6% 22.3% 1.2% 0.9% 0

5 0 3 0 1 0 1 0 0 0
0 0
5 0 3 0 1 0 1 0 0 0

100.0% 0 60.0% 0 20.0% 0 20.0% 0 0 0

0 0 0 0 0 0 0 0 0 0
0 0
0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0

14415
0

0 0 0 0

OTHER SOURCE

Promotable/Transferable Pool ‐ 07/31/2017

5
100.0%

Employment Data ‐ 2000 COS, Vol. 2, Pgs. 41‐42, Hartford County Line:  Construction Trades Workers

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

14415
100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data ‐ Characteristics of Job Seekers, Hartford County Line June 2017

SOURCE CONSULTED:

Census 2000 EEO Data Tool, Hartford County LMA, Construction Trades 
Workers (472000)

CT Labor Department “Characteristics of Job Seekers Registered with 
the CT State Job Service” June 2017 Hartford LMA figures line SOC 
47.20 Construction Trades Workers. 

CCSU Workforce Analysis by Job Classification: General trades workers

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:
The hiring area is Hartford County for this job category.Skilled laborers 
are most often recruited locally.   The titles chosen closely  reflect the 
duties and functions of skilled craft workers at CCSU. 

The hiring area is Hartford County for this job category. These positions 
are most often recruited locally.   The titles chosen closely  reflect the 
duties and functions of skilled craft workers at CCSU. 

Precise figures for computing racial and sexual composition of persons 
in promotable positions.  Almost all positions are filled by hires in this 
job title.   Some promotions do occur from general trades workers

REASONS FOR WEIGHTING THE FACTOR:
75% value weight as skilled craft positions at CCSU require relevant and 
applied experience and specific skills.  Most positions are filled by those 
already employed.

20% value weight as skilled craft positions at CCSU often required 
relevant experience and specific skills.  However, most are filled by 
those presently employed. 

5% value weight.  Most positions in this category are filled though 
hires.  However, an occasional promotion can occur from general 
trades workers.

0
0

649
0

649
100.0%

5
0

0
0



Protective Service
All Titles

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

87.3 80 69.8 12.7 80 10.2 72.6 80 58.1 8.8 80 7.0 8.4 80 6.7 1.3 80 1.0 5.1 80 4.1 2.1 80 1.7 1.1 80 0.9 0.5 80 0.4

62.4 20 12.5 37.6 20 7.5 20.6 20 4.1 11.8 20 2.4 25.3 20 5.1 11.8 20 2.4 15.9 20 3.2 13.5 20 2.7 0.6 20 0.1 0.6 20 0.1

0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0

0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0

82.3 17.7 62.2 9.4 11.8 3.4 7.3 4.4 1.0 0.5

331000
333050
333021
Total
Percentage

SOC 33.00 
Title
Total
Percentage

Title
Total
Percentage

Title
Title
Total
Percentage

FACTOR:

Employment data in 
the Applicable Labor 
Market Area

Unemployment in 
Applicable Labor 
Market Area

Promotable/ 
Transferable
OTHER SOURCE

4 4 0 4 0136 112 24 100 20 4

0
0

170
0

170
100.0%

0

0

0

REASONS FOR WEIGHTING THE FACTOR:

80% value weight as protective service positions at CCSU require 
relevant and current experience.  Most positions are filled by those 
already employed, and most often with local police departments.

20% value weight as protective service positions at CCSU require 
relevant and current experience.  Most positions are filled by those 
already employed, and most often with local police departments.

N/A

SOURCE CONSULTED:

Census 2000 EEO Data Tool, Hartford County Line: First‐Line 
Super./Mgr., Prot. Svc Wrkr (331000), Police Officer (333050) & 
Detectives & Criminal Invest. (333021)

CT Labor Department “Characteristics of Job Seekers Registered with 
the CT State Job Service” June 2017, Hartford LMA figures line SOC 
33.00 Protective Service Occupations.

There are no promotable positions into this category.

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:

The hiring area is Hartford County for this job category. These positions 
are most often recruited locally.   The titles chosen closely reflect the 
duties and functions of custodians at CCSU. 

The hiring area is Hartford County for this job category. These positions 
are most often recruited locally.   The titles chosen closely reflect the 
duties and functions of custodians at CCSU. 

N/A

2836
100.0%

Unemployment Data ‐ Characteristics of Job Seekers, Hartford County, June 2017

0
0

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Employment Data ‐  Connecticut Occupational Statistics, 2000, Vol. 2, Pgs. 36‐37, Hartford County Line: First‐Line Super./Mgr., Prot. Svc Wrkr (331000), Police Officer (333050) & Detectives & Criminal Invest. (333021)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

1091
1609

5.1%

0

OTHER SOURCE

Promotable/Transferable Pool ‐ 07/31/2016

0
0

0 0
0 0 0 0 0 0 0 0

00 0 0 0 0 0

0
0 0

0

0 0 0 0 0 0 0 0 0

0
0 0 0 0 0 0 0 0 0

0
0 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0

13.5% 0.6% 0.6%
23 1 1

15.9%

0 0

62.4% 37.6% 20.6% 11.8% 25.3% 11.8%
106 64 35 20 43 20 27

23 1 1
0 0

2.1% 1.1% 0.5%

106 64 35 20 43 20 27

144 59 32 14
87.3% 12.7% 72.6% 8.8% 8.4% 1.3%

105 55 14 10

2475 361 2060 250 239 38

35 4 14 4
1399 210 1195 115 85 30
964 127 765 115 150 4

AAIANHNPI MALE AAIANHNPI FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

CENTRAL CONNECTICUT STATE UNIVERSITY
AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 
JOB TITLE: 

REPORTING DATE: 
LABOR MARKET AREA: 

07/31/17
Hartford County



EEO 7 ‐ Service Maintenance
All Titles except Custodians

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

96.5 60 57.9 3.5 60 2.1 77.3 60 46.4 2.6 60 1.6 7.6 60 4.6 0.3 60 0.2 8.9 60 5.3 0.5 60 0.3 2.6 60 1.6 0.1 60 0.1

96.7 20 19.3 3.3 20 0.7 53.1 20 10.6 1.4 20 0.3 19.9 20 4.0 0.6 20 0.1 22.8 20 4.6 1.4 20 0.3 0.9 20 0.2 0.0 20 0.0

66.7 20 13.3 33.3 20 6.7 44.4 20 8.9 22.2 20 4.4 3.7 20 0.7 0.0 20 0.0 18.5 20 3.7 11.1 20 2.2 0.0 20 0.0 0.0 20 0.0

0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0

90.5 9.5 65.9 6.3 9.3 0.3 13.6 2.8 1.8 0.1

SOC 371000
SOC 472000
Total
Percentage

SOC 37.10 (HTFD)
SOC 47.20 (HTFD)
Total
Percentage

Custodians
Title
Total
Percentage

Title
Title
Total
Percentage

FACTOR:

Employment data in 
the Applicable Labor 
Market Area

Unemployment in 
Applicable Labor 
Market Area

Promotable/ 
Transferable

OTHER SOURCE

CENTRAL CONNECTICUT STATE UNIVERSITY
AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 
JOB TITLE: 

REPORTING DATE: 
LABOR MARKET AREA: 

07/31/17
Hartford County

AAIANHNPI MALE AAIANHNPI FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

683 200 500 135 94 25 85 40 4 0
14076 339 11330 257 1074 25 1281 39 391 18
14759 539 11830 392 1168 50 1366 79 395 18
96.5% 3.5% 77.3% 2.6% 7.6% 0.3% 8.9% 0.5% 2.6% 0.1%

9 1 3 0 1 0 5 1 0 0
628 21 347 9 130 4 145 8 6 0
637 22 350 9 131 4 150 9 6 0
96.7% 3.3% 53.1% 1.4% 19.9% 0.6% 22.8% 1.4% 0.9% 0

18 9 12 6 1 0 5 3 0 0
0 0
18 9 12 6 1 0 5 3 0 0

66.7% 33.3% 44.4% 22.2% 3.7% 0 18.5% 11.1% 0 0

0 0 0 0 0 0 0 0 0 0
0 0
0 0 0 0 0 0 0 0 0 0
0 0 0 0 0 0

883
14415

0 0 0 0

OTHER SOURCE

Promotable/Transferable Pool ‐ 07/31/2017

27
100.0%

Employment Data ‐ 2000 COS, Vol. 2, Pgs. 36‐37, Hartford County Line:  Super, Bldg. and Grounds, Cleaning and Maintenance Worker (371000); Construction Trade Workers (472000)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

15298
100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data ‐ Characteristics of Job Seekers, Hartford County, June 2017

SOURCE CONSULTED:

Census 2000 EEO Data Tool, Hartford County LMA,  Super, Bldg. and 
Grounds, Cleaning and Maintenance Worker (371000); Construction 
Trade Workers (472000)

CT Labor Department “Characteristics of Job Seekers Registered with 
the CT State Job Service” June 2017, Hartford LMA figures line SOC 
37.10 Supervisors of Bldg./Grounds Cleaning & SOC 47.20 Maintenance 
Workers & Construction Trades Workers

CCSU Workforce Analysis by Job Classification:Custodian

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:

The hiring area is Hartford County for this job category. These positions 
are most often recruited locally.   The titles chosen closely reflect the 
duties and functions for service maintenance titles at CCSU. 

The hiring area is Hartford County for this job category. These positions 
are most often recruited locally.   The titles chosen closely reflect the 
duties and functions for service maintenance titles at CCSU. 

Precise figures for computing racial and sexual composition of persons 
in promotable positions.  Almost all positions are filled by Hires in this 
job title.   Some promotions do occur; typically from the level of 
custodian

REASONS FOR WEIGHTING THE FACTOR:

60% value weight as these positions at CCSU require relevant (often 
school environment) experience.  Most positions are filled by those 
already employed.

20% value weight as these positions at CCSU require relevant (often 
school environment) experience.  Lower value weight as positions are 
often filled by those already employed.

20% value weight.  Most positions in this category are filled though 
hires.  However, an occasional promotion does occur from the level of 
custodian

0
0

10
649
659

100.0%

27
0

0
0



EEO 7 ‐ Service Maintenance
Custodian

RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF RS VW WF

78.5 75 58.9 21.5 75 16.1 46.1 75 34.6 10.5 75 7.9 11.7 75 8.8 3.5 75 2.6 17.7 75 13.3 6.7 75 5.0 3.0 75 2.3 0.7 75 0.5

50.7 25 12.7 49.3 25 12.3 11.0 25 2.8 10.3 25 2.6 13.0 25 3.3 15.1 25 3.8 26.0 25 6.5 23.3 25 5.8 0.7 25 0.2 0.7 25 0.2

0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0

0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0 0.0 0 0.0

71.6 28.4 37.4 10.5 12.1 6.4 19.8 10.8 2.5 0.7

SOC 37201X
Title
Total
Percentage

SOC 37.20
Title
Total
Percentage

Title
Title
Total
Percentage

Title
Title
Total
Percentage

FACTOR:
Employment data in 
the Applicable Labor 
Market Area

Unemployment in 
Applicable Labor 
Market Area

Promotable/ 
Transferable
OTHER SOURCE

0
0

146
0

146
100.0%

0
0

0
0

REASONS FOR WEIGHTING THE FACTOR:
75% value weight as custodian positions at CCSU require relevant 
(often school environment) experience.  Most positions are filled by 
those already employed.

25% value weight as custodian positions at CCSU require relevant 
(often school environment) experience.  Lower value weight as 
positions are often filled by those already employed.

N/A

SOURCE CONSULTED:

Census 2000 EEO Data Tool, Hartford County LMA, Janitors and 
Building Cleaners (37201x)

CT Labor Department “Characteristics of Job Seekers Registered with 
the CT State Job Service” June 2017, Hartford LMA figures line SOC 
37.20  Building Cleaning and Pest Control Workers.

There are no promotable positions into this category.

BASIS OF SELECTION: GEOGRAPHICAL AREA/JOB TITLE:
The hiring area is Hartford County for this job category. These positions 
are most often recruited locally.   The titles chosen closely reflect the 
duties and functions of custodians at CCSU. 

The hiring area is Hartford County for this job category. These positions 
are most often recruited locally.   The titles chosen closely reflect the 
duties and functions of custodians at CCSU. 

N/A

6088
100.0%

FACTOR

1. Employment data in the applicable LMA

2. Unemployment in Applicable LMA

3.Promotable/Transferable Percentage

4.Pop. in the LMA

Unemployment Data ‐ Characteristics of Job Seekers, Hartford County, June 2017

Employment Data ‐ Connecticut Occupational Statistics, 2000, Vol. 2, Pgs. 38‐39, Hartford County Line: Janitors and Building Cleaners (37201x)

5.Client Pop. Figures

6.Educ/Tech Tng  Figures

7. Other Source (Specify)

8. Other Source (Specify)

FINAL AVAILABILITY BASE PERCENTAGE

6088
0

0 0 0 0

OTHER SOURCE

Promotable/Transferable Pool ‐ 07/31/2017

0
0

0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0

0 0 0 0
0 0

0 0 0 0

0 0 0 0 0 0

0 0 0 0
0 0 0 0 0 0

0 0 0 0
0 0 0 0 0 0

0 0 0 0
0 0 0 0 0 0

26.0% 23.3% 0.7% 0.7%

0 0 0 0 0 0

38 34 1 1
50.7% 49.3% 11.0% 10.3% 13.0% 15.1%
74 72 16 15 19 22

38 34 1 1
0 0

17.7% 6.7% 3.0% 0.7%

74 72 16 15 19 22

1075 410 183 45
78.5% 21.5% 46.1% 10.5% 11.7% 3.5%

0 0 0 0
4778 1310 2805 640 715 215

1075 410 183 45
0 0 0 0 0 0

4778 1310 2805 640 715 215

AAIANHNPI MALE AAIANHNPI FEMALEWHITE FEMALEWHITE MALETOTAL FEMALETOTAL MALE HISPANIC FEMALE  HISPANIC MALEBLACK FEMALEBLACK MALE

CENTRAL CONNECTICUT STATE UNIVERSITY
AVAILABILITY ANALYSIS

OCCUPATIONAL CATEGORY: 
JOB TITLE: 

REPORTING DATE: 
LABOR MARKET AREA: 

07/31/17
Hartford County
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